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yitftur 

■hWjC, 9 snlcT, 2003 

^rrftrsr umtaT #5? (34ftT^rrft 3tYr ; 5nft 

U3JcR/3TR/Rf^R^5^H/0322.—yi^cb illHl'J) 3Tf*fWT, 1976 (1976 *71 21) ^ *m 30gK T3^rT ? iP<*iqt 
*3* 3vdt P TrnTT^T#3>, 35T H ,J Sel 5<r1l51*41^^N> f 3t yiqta-* afN: <1^1^ 'J’Pl aftl Pq<*>i6i it3> if 

W 1 # 37^ % ^ ^ ksjit if TJcP^RT pTR^ffecT fafw* ’M'lRT t, 

4, *pftW TTPPfPT3*7 ( 3Tf*37|Tt ^ftl 374317)) 4)31 PtPrtr, 2000” 


mtf^R 

1. kf^n<T*PT, HTW3ftrHPj;*toT :— 

(i) k krfwr nor N gfo (^Pwit sfk^nfenk) ifar PdPm, 2000 ^r^npr i 

(ii) ^f^mTF3m^3^TJ3n?R^1TRh3'^TT^T^^I 

(iii) 3 srPrenftsfftTrhnit 31 w^FFt: ^ 

^ ^ fo- k, tt ktfwfr k‘ 3 fi3t % fmm 3i ^ ski fkfw ^ if ^ ^ ^ ^ 

kkn 337 — ... 

(of7) T^ft 31 3TPTFfr k kpkkm fkrff ^rf33 ^ 3*3*1 ^ ^tt^r * 7, 

(13) *13^^37 3!%^ 3737* 313^ 37^31^3^ 

2. tlfTW^rj 

fk pR-lk l 4f 33 337 37^ "313 iwi 31 7T*4 % yRl^d 3 Ft— 

(37) ” -Sr filPH’ TR ” ft 111^137 UIHkl «N7 3*f3Pt33, 1976 (1976*7] 21) ■STf’T^rF^'l 

(13 ) * * f^PTcT f^rT * * fTTcT^^n:, 1987 ^7F x T^cTT f^l 3Tf^T^cT % l 

(3) “fk^fkF 3]f337I7t” if fdPl3H 5( 1 ) k Pl^lfel 3Tf^3il<l STf^irf I 
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(^ r ) “■%" ^3#rfwr^I(i)^pftr«T tit 4W*N> srfa&rti 
(^0 ^ f^FTTTTf^rT f I 

W ?TMI wiwz' ’ 4 ™ wi 3THR OT ^ W 3Tft^T^ 11 

(^r) 5 )^ wfarefaarfYfrir 11 

(*) pm^farsra m ^nfim arfwfr 

3Tf^mfi 

(B) 

(*0 TT^P ■Jlfelfl^RF 3TFfrft^3TW?T, 3*W?TRt^ ^ 3Rfa; 3?k 

W ^T % ^TR Tlftm ^ ^TcftcT ^ 3T«rf^? t 
U) ' 4 Bferf^nqf’"^ afhr 'Srff-sfts- 3qrf^?T% 1 

(^) +,A^\<\'’ 4fqPiqH 3(^r) ( 2 ) afk (3)4f m$H$ £f^ft ^qf^T STfajfaf 3 ^t^’ 

°*>4^i0 41 viffnci f, 1 w^\ ^Ttr aregjFft ^r are 4Md4f ^*ftt ^-amft f 1 

(^) ^ ^ ^4^i<] w\ -qrft/cm -qfn (-*ifc-qftrecTt ^ b^t/^V 3rf?r^>TTV ^rr ^EF^f^rft ^r#f %) afk 

3rfw^t B ^Nipt ^ ^ TTcTR, TTmT-fw, ^ <sfo: «r*4‘, ^fn: m <=b4^Kl ^ arrf^RT f, srf^jfa 

t, f%g 'Wfa ffe ^ ■'Tft/wft VIlfMtl ^ f l 

U) ,i 3t1>tto , ’^Mwt3(^)(i ) 4' faFfe4%rfr 4^^f4^i54%3tf4ifcTt 1 

(b) 3Mq^cr^feff 44Hrntfe, faPw4T % aiwid 

4 tor 4 <ihhh 4' 37fwrl m sm ‘sttct ter ^tbt ^ %*r 1 1 

(<0 “TNr<H”Tf to3fTTR : ^^^^te3Tf»T^Ttl 

(*0 ymre^rer'’4 4 sir%trb4m srf43cTt4k 

(^) crfqrg -^w’’ 4 3PTR ^FtfePT4fsFPTt t^^fFT^T 3PTR Wl <*>$ ^1Watfwft, ' 4% " d -II% 3?fwfr 

^ ^ ^ it, 3#T^T f I 


3jum-n 

3tfy*iR4)’ 3fhr ^r4^iR^ ^rr ^^<ui, fif^Rn , tiM^T3^T^T^^Tnf^ 

3 . 3tfy*>iR4f 3frr ~ ^4^ i R4)’ ^r ^nf^ < u 1 : 

(^) % 3#^,r^ ttr *4^4) ^1 ^rff^KT tar^npn 

0) R^-^3itorftTTcfn 

(i) T%B-I 

(ii) T^PeT-II 

(iii) ^^B-lll 

%rfr 4TO % 4 WTH W TO fprr :— 

(l) 3}fwft 

(ii) 11 <sm TR^-BT 

(iii) 


♦ <■1 • iif i >\i> 


P' *H 




MTO ^TTTF«m : 
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(iv) 

3 ^F 5 7%cl'iMH #3 4q»iiH, fM? Pi^yi«D ^»5C1 5RT^IFFR-RFRRT fafoffr gfor^T 

■smj i 

(2) ^-73—Mtjctfta tM 

fclM* 3?8lf^fafW-RS-'ISRlN^ f^fW-W-'^F^, 3H#rf*W 3fR T^Rt «RT ^ftJTRT, 
sm rretc % ^ wT-wi m faftffe fw i 

(3) wt 

3}tffaTST ET? 37«^ '^TW^-W-^TT^ ^Nm\ - ^^)qig=h , 3t VI<*> l Pfl4> 

Tr^RT^-TJF-^TTJT^ ^4^l0, W& #* %fr «RT ^fbrqj, ^Rf %^T RT^R % 

Tjqfrpta^ vm-Tm rtW^^ ter^rrcf) 

(T3) ?R W*RR W\ f^Rft %ft RRT RTT 3}4 RFf eHTRI^TTTiJTT %^N?% 3Tf*TR>TfTqt' RT ^4^lR4l‘ % RRt’ WTf RT 

W <$t ^ rrr r r>t4rt #n % i 

4. <*>tf^if) 

^rferfwffW 3RR3TT$ RIM MR! Tjft'Rtpr-RRRTR 

Pl^l<t- i ' J -sei £TTT ^Rt wet fRRTt f^rTw RT RftftRfa ^ PfM<i^ % %R f^4t ?sqfR?T RTf fcrfwfa RRH sfa/RT STRfa^R 

wi R RR R 60 fcR ^ RRfa % ^ sfa/RT 3RRTRt 3RRR RI Mfafl RR RRkTT t : 

rtrIRs1%r^ 4 aftVRi ^ttrtrI rirr rt% rt 

5. IKt ifttt 3 Tn^PcW 

(1) 'irfwtr^f % RRR R R*R*tf Pl^pM RTfaRRt ^TTI R^RlftRl' % RRR 3 R^TSnsRRR 14^*1 RTfRRTft RtRT: 

RR<i ri? 1% **ft; Hpiy^^^t) % r^ rr r^ w^k) r Rt, Tft 'T>4-qiR4l % rrr "4 Ht ^rrsj Pi^(«ki RTfRRn^ rRtt i 

( 2 ) #R> 4rr^ Pi^r^iqi fafRRR4 r rrt'^RR fRR%fRRTR3rft#pm^ t^nr 29 %4j'?0-m bwr^rt «htt?;rtt 

fwrf % •spt 1 

( 3 ) ^ R srrtt -vm\ l^fer m ur^r srfR^Rt #3 ^fnfcn# ^rt w froffar rt HMdiyi^i M^trt 

^rf^ift it 'FeRSRn ( , fe%R) pito "a^r ^prtt i 

(4) ( i ) 3RT^TT—4t^rf^,— 

(^fi) Htt4) °m!4ci %RT®f fqqi? f^TT^ RTRiT «tJ<K f^TT lv»w«pt Hcfl/nfci 'jftfad 

3RTRT 

(^3) mo^/hRi % 'Ji^fcin 14 >’h) ^f4ci % fn^T fa®!!?? f^TT RT f^°fi5 °t»<4 RiT RRR fsp?T ^t, 

_ __ _i-_r- _^_ /-l _ _ _■ ftf A 

^rT R3 rl^TSRT Wi WTT: 

Hi'tj Pi^lcw yif^^iO "5R 414 ^ ^<1*^ Ft 1% 14^1? ^fVi ttsti f*nw% i w^)R rt fRfv 

% aRtT^ 3T^T t 3ft7 RS T^n ^ % 3Rq 3TWR f, ?Tt RF W fWT % H '%Z % 11 

(ii ) 

■jfal R 3TRTT M5?ll f^f^T RT Tlr^F 3Tf^TftRT c h4 , ql(l II % -BTJRR 3RRt ^qiftch R^f?I % "4 T7R5" 

4|h ij 1! y^n efA'H I 

6. eTrHRR 3fR ^ 

f¥WT3R 3TfwftRI^cHMH, R%3fRRrR f^lWTO 

^ arfqfwr^ RRT 17 ^3WTT (l) % 4i^>1 RRfR £RT WI-WIRT PqPi^lRa ^ I 

7. ^RTWRrmr 

r f^rt 4t ^rf4ti ^ ^t, f^; Rirf^r^^ 4t'^ 1 R^i^% 

RT 1 : ‘..*r ^ wf f^R% ^TRT^TR ^RFhlpn^Rn t, TTt ^3R f^r R5T %R 3fR 3TTRT ^T W% 
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(i) f^t 3TtaRt^i M TT M intern set^ 

cfTt 3TRfa % f?FT «|<SHII l 

(h) Rfwft Wt % ^ H T TTTT T^Nlff TtT t! tT 3T^fn % f?T tM t t^tt, 

TjTteRt SET T$: Eifft Tf 3N%W TT % f^ EfTT WI eVtT I 

(ili) --r^T -H^F=T?T 3Tf^lfT ^ ^?T 3T^fKT % f^Tq; 'qfWfelT 'TC T^^TT, 'RTf^lfT -STO ^5: Wt% ^ 

SRffcRv cf4 3R#4 % f?T ETETT TT M^vTI I 

^RTt5: 3Tlf«R»^ 3rafa%firRJ; EfTET^TTE%ETI 

^Tttt ftzjfar TJTfq^Rt SET E#T 3 3T#-Ef> TT S^fa %f^ESTTmE%EII 

^ift^swfofrfrH <^* ' m^m vi amdiwrefft^«3»nftn*t 


9.T«Jl41ch<ui 

srfE^Et t rmVet Tt ®Ni ^®ii ^ ^tteI ee fc^i ^i^* 111 

(i,) sn^ *si -ni arafa, ^ A ^^ araft%* r, ^ wf™*^^™*> 

arfwftRTT^^^ ^^W^rTUTTi^TT^T 7 !^ t, ^ :— 

TT ^PT TFRTRT ET ^TT TTEETt f I 

(73) yrHiqRlclfTRT^ITRF^Tt, 

ruT;,;, '4 :t T '^T5 f^vT T RH ET I 


10 . ^tferr str iter TrmftcT 

Tnt Rtete ef! e%et' 

(13 ) 3T^m3PrfV^T^raR#ft : 

(J) 3Tf^fRTt %' I TT»T^t cfTR T=r^t%, 

(il) fEEft E>4 e|( 1 % HIH<H 3 TT^Rlfft I 

(TT) feft atfretft*n^Nri> m ^I-Hw iw %^^*. ^**^' afir ^^ w *•^ 3rtfera 
TfeR m STEfa % RE% % WR WT ETT V n,T1 W" ^ l 

^ t, ^ ^ ^ ^ ^ ^ ^ ^ ^ l^z' 

T3[Q <TT «S$ R^E ETfETRt SET T^TR T EE fcTET TE* I 
iqEto : 

.,.ji 1 =;/ •*'•' «> ’w’nfWtsro ^*1 .w;i+ w?-'» 

^h «f«FCTO ^1 ^rant % Srra aiiKiHPi* ^1 w -wU'ii 1 


H" -"t*-itn »■•» 
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5 


[HFTIH—TsT"F4] 


11. atfycfftd! 3flr 


(1) . 4tsrferft rtR/ 4'Rift60 r 4 Rrt rtj ^ #i Rt^-fartrfan i 

T^f % SfSqgj, R^RTc^OT-fafaR ( 2 ) 3 RRT OTfatF fafa RRfen -hThPo £TO RmR^I ffa *JT% Rt, 3tfa 

fd^oh i ffaft fatrefa rt Rfafat fassfafa^fafa^RTFRTfRfa’ 30 fa fa^fanfafar%Rn fa RTRfafa 
ffarf faRRRfanfa^RRRRnnt 1 

^ 7 ^ 4tfa^3RfafaRR%RFRf^fa faRRfaRTRfafafa^^fafa^^^ T ^’ 

grfijBPI^ % RTRFl 3 RRT 3 RRT farfaft R# fat RfantT % RT*fa 3 T^» Rfa* Rfa fa ^ R^ fan WTTRTfa 
arfsppift rt cfafa i fa rr% R*fa fafafa % RTfa 3 fat Rfat % RRRt far ^>*Nr& % RTfa 3 Rfa* ^ q?m ^ T 
r t ftsttr i 

ttF^W RTfaRR-faRRR ( 2 ) Rf%TT T nr i W4H%3T^ 3TO^ 3^R^RT fa-fa RTfaffafa 

%T^faft % 4fa srons%fafafalfasfa^fa ffafat 3T«nfafa wm% fatfar 3r«nfaRlfa!% RtRfa faRRfa* fa 

fafa ^ RTfa R RfaRR.faRRfa RT 

■ fax»ft ftt RtF t} RFTtt RR fan RTTRRT, fa* % 3T^TO ^ Rfa 3TT^?I Ft R fan fa I 

( 2 ) 3T^$T fat % rrt Ft rrt far FtFfaf Rrfa^fatr Mr ^Rttar ftM r* rot faRT, fa RF T^ ^ ^ 
SI _ R(w ( 1 ) % 3 * 3 *R fafa fafafa RT R>fafa fa MMt RR fan *!TCI Rifat RT fat I RF fafar rM faTafarM RT 
RTfafa % RTRRt fa FTRR-RRR Rt ^rM Rfaft fat 3TKT5t fa famfaT fafa 1 


^farfw,%-5r^t^%faTTT 

3if«ra5i^^iT«t»^i<* Mfatfa^WM 

3 RR far fa fatftflT fa 3TT^ ROTT t, RF FRRFH % 3tffat fat MffatT fat! I 

3TOTT-3 

^T-fTRtrt ? faMRT, xfa^fH TTR TTRUfaR 


12. fat*T-faM 

■5TT5T 4 WT- R!U,‘I1 fat RFP* fafafa RTTRRfa PlRd faft I 


(,) (ill), (iv) 3TR (v) %wi>#iIw^lrow^-w^’^Tli^f^fe^■^M : ^>f^ , ^ ftWi % 

aRqRnRRt rt "aF^Nrifan, fan rtrcf Ft, nR-jiRm %rt wrht i ^ ^ ^ 

(ill) (^) 

faRsr % FK^ "4 ^FRTt I 


^ron >m ^ % wi ^ ^fw * ^ ^ 1 

198 0»^^n^. 2/17-79-aH.^^. 

^ ^ ^^ ^ % ^ 22 1991 

Hfa RF^ fa 3 ^ tfai RT "^OTRR % RRfar 3TT^ RT^ srRTRnfan RT RRtRlRRf Ftt RFRR RlttOTT RFt tF I 
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(v) #R 3 kte Mcff fH gTfosifcff RT Rft ^ Wff W % 

' 5 (Tr^ fRT Rk RTRFR rt RTTfeR % RFR “Hcff f^pnr rit 3rfRRjRt rj rr-rj-r ^FT 

^anrfarfrn^f 

^ fRRT T$ 3TW|f4Nf ^RT RTCT faq RTJ ^ % 3*3^ftuffa RftRmnft | 

14. MtOnfri' 


RRt 

RIRT Rfft RR RRTRT f 




^ ^ 3T(wft4' ^1 SifrffM W<H< 5TO arfaPm qft qnt 29 » .^WR frlR fonrim 

iwn % 3RJRT7 R^ ! 

15. UpMM^H 


^ ^ fsrft ^ wf -rn ^rrh 3 trtrrrr ^ ^ Rk rr% % fcnj fkpm fen rrt fj 

^-TPTr^T ^ ^7 t4 -t^; ^rf^Y^T ^r f%^rV »fr TFm -5R^rmf?f?T fe^T ^TT % i 

3TGTTO-4 


^r^niT, 3?^mR^3Tte 

16. f^FPRt 3Tf^FTTt ^?T^T*f^Tft 

W* <*kW k RR ^TfafrTRT^fRRRf, f^T%^TTR-fkH f^TCHtRTfwi3 ^ 1ST 
RoTRRT ^TTI 

17. kfWlTT^3TT^7Tt'% 3RjqTcTRRR^Tfk?R 

f^ °FvT Sff*)'*) 3TftPhHl RT *»*fald T1 r^f^l^+iY % 3RJRR RR*f R^RTsffc^il 3PJWT R^TT^RI^R*RfR<T RT-^RfRRRt £RT 
W “ ^ H-q ^ TI T 3 ^?IT TTR W?Tt R7T Rt STJRTcTR R^TT, frH'% ^RTR-fkk, f^ KM! RT fRRRR 3 ^ W RRT k I 

18. TfttHlRrll RRTTT qRT ? | pRf^ 


■5frk: -bTf^kl RT R*fRTft 3R Witt % kfT RTTRf % HIHdf % RTRR 3 ^ J ?lHHl^cll RRTTT T^OT 3k 3RRST rt 

R R>?l ^!>, J I fR ’ k ikrl Rvk % R3-f^l(i •3Tjgk’ k. 1 k R^ Rtq iJ ll ofrV ll I 

19. kh f??rl kt s(<o|^ “<cihf "^lTi|rc| 

Trk^ ^rfwn ^krm kt irm ^tt^rT tr ftwj4 kkn kk ^Nf ^tt % %ir trci kkn <t®it 

■^I^RT sif^lfkl, % WR7T % 7H ? -T #1-^R R?k TFPT %^RR f^Oll^MI Tk ^RT Gqn ^THI 

20. Xm, tlkkt 3TTk^Tkm^H 

kt? Rt kRRiRt RF RRTRHt Rf^RR RTfRRTRt kt ^ % f%RT%5F% RinT kfT RT\feqt RT 3Tfk % 

kro.RFT? •RtkTR -kr kn 3k h^i % kni rt 'jin^iO kt 'Rk\JiPi4 > rt R^nfw ktnr, kt <sH4fl rcrf i r 

^RRTT R 3TpWF R f \I 


21. ikj^Kt RT^Rkld ^RT «1T?Tk Urrk RT RT^lRc<|Rcf, cRRRTTR^k^ HFTRcklT 

Rk k RfRRFKi RT RrNtR Tim RTfRRFRT kt ^ % f%RT *ft RT# %RR5rTN, fl’RMK RT ^ r^ 

RRRkRT k RT 3T%fRRF, W>\ i-RlR.K, RR% fkj, ST^ftRRT RTR R^f Rkn : 

RTRJ Rk 3#TRk RT R^RTTf kft R^T % iRRT fkk RIRI'f^lR) RT RFfRTR RRFR R7T STkrfRRT RRR -RRRT Rlf^RRT, 
R^TTcRRT, ^TIRRlfW, RT^TRT, ftkRRT, RjfRRT RRRT RTRTfe Rfk RTT RTR^RRT RTl4 ^R ?Icf % -Rtfa fIT RR RRRTT t f% 
RRR "7RR> RTTRTRTrIr RTTRf' R R^ RTRT R R?rR : 

T^ R^RtfkRRRTkR5tRRFTR^Rk#TFRTkf RRRT R^R RR Rp? R^TR Rlfwit ^RT kll Rjk RTT fR^T 

fRRTRTTT I 


[mftiii— 
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■W^RTJT: 

(i) STfawlRT «n4-qiO%HfcfK^^ F<;FI Rfc fa>41 *1IHKRTfo41 eFTCtaTC^f cFTT%RTf3>41 4k?T RT <+4l¥IH 

ttW Fimt t rt w? tot t <4 ^ #*r r 4 ^n i 

(ii) rWv'Hl 4klT 1^441 RT «t)4Wl1 1^41 % 4t <Jfl4) 4f4il< % I=b4l F^FT % tqifoc} 4 FT 3TFF % 3?4H 4t, °HIH|< 4 

WRcTT % f^TTT 3TFTT F>l4 % F7 t 4 4t IjF *3F Rif' r l 4 H F>T acnVl FFTT ^1^*111 

(iii) <4)^ 3ifM«w<l FT 4>4 , =u<1 4<*> f 4 T J^ % fa'll sik 3 Pt 4 3ifFF>TkF> 8|»4 oh 1 F7T **><4 % ftiqiH, fa>41 i(4 

4ft ftsff ff 4 %, fo4 ffft ^fvfwr, 1956 (1956 ^et i) ft c itwj fe41 srt ftt^t % stfH iP^njlfoi ftftt 3t4%t 

%, 31FFT q|pj|pxqc^ TTFt^Hf % IciVJ fa>41 TTf^rRT % ^.P*l^ c h< u l > H c k 1 t 1 FT 3TFF 4f FFT ml <4*11 : 

H<^ 4H 3ifa=t>i<l FT cj)4^i0 4i*ii§<il 3rfFf4FF, 1912 (1912 F7T 2 ) FT8rFHF M^ti fa>4l ^T'F % 3T^t T T <Rnt-f r | < j>in 
f4>41 4 41 F$?3>4I Ffaftl %, 4t 41*1154) <fai*£) e tK u i ^ifafa^iH, 1860 (1860 FT 21) FT 8rFHF m®Jt1 fa>41 fafa % FfH 
41 FT 14)41 FTf%fTFF>, 4^1114 =t) FT H<1 h<*)| 0 FfafH % <[4i^lch< u l, yq4i FT 3IFF "4 FFT <4 FFTTT % 1 

(iv) arfaFrctFT f>4fi<)F ew yifaFiOfani fa>41 wicUfaF uftifttits^i «rfa*i FFFsftfRrr sro4 

^RT fFR FTTF % F?4) Ft^ f4f ^flFK F^f F^FTI 

22. 3Tfijc^i4 in’ eh*tai4 FT 3 i^hRi fcn^f«RT ^ Sl^HR^Id •nfT’^fTTIT ^HR^fa 4f <*^'11 

(i) ft^ 4t 3rfwrt ^tt ^4^ill yiPM°hi41 F <R^rf?r Iwi f^mF sr^rf^r ^tt ^^44tt 4^ 
5 v 4eii % MR4 4 TT^f^T (4f4iCMI '5RT TJ N^ % Htgfl f^FTtT f^RT 3i^nf4l?T I 

(li) <1=H ^1 ^ 

TFcTT t ^4 ^ 441 3T59fFlflT ^FT 3lf4^ WW '<T<$ ^^ SFlfa % ^ ^ 4TR Tj 4 a T% #4 ^ ^ #T1 4ft 

UTteRt ^TTT RT 37^IRRTcqR7 RTT^ W FRvcft t : 

ttw RTfwfr 4^^ 414) 3#iwt rt 4i4^i 4 441 Rf^-rirnl 4 ri 3TfN«n 'q{\ 4"^r4t "3^% f4 ■4 ^t°i 

F RIFT ?4 4t RF 441 ^qfFTcT RT 3TfW ^t ^4 3FT4^ RR TRRT t 3^1 i^?T 4 t f4?441 3T^TfFTf?T RT 3lfer 4t 

t4t 3FP1 '^t'Sro Pi’Hfnn 14 .-hi I 

23. 

3TfRR7r4 RT 3FR RTRRf ^ TTT^ 31 ^ ^ 3TteRt RI TTrefT W«R7 ^7T ^t4mR ^?TT f 4f 

r4 ^ h 'JjO % iRRT TRT '‘R TF TRkIT I 

24. 3M$I< 3{1< Chl4^ M-tuH 

(i) -^ri 4>4^i(I j ji?<+>Rrt3i4Rft 4>4^i(I Rcjh^k ^I^krtW 4k 

^ ft 3r 4 RkRK % %41 rt 3i# 4k R ^tt4 rr 4? %41 srr ^rf^RT ■sq^rc t4l^R rr4 r 4 ar^Rkr ^ i 

(ii) 414 ^ilkchld RT °h4' c ii'0 :— 

(1) ^3! wf4^1 RI<4nRI^4%farrTf^f ^jch^nj.n ;^ 

(2) c^TRT^c% %RRT-fWTRT4 t^ 4, %n 41 RPTeTT fl, 3fc^ r <8RT 3T3frq?i1 4^T Wf ^TPWTI 

FT^TTOT: 

1961 (1961 ^T28)4tl 

25 . , 4^4 3irf^4 f^w4I 

44 413rfk^r4 rt 4>4-^i(I f^kl fftt % t2tr 4, Tkkf, 3ikr^f4 ri f^41 14 fft r 4 ■RFjsfr 4 «<^«n«0 ^ ^4 ttt : 

f^Rfl 4’ f%4t 3rfk^ik Ri ^4^41 ^4 r sr^ (4147 4 aprRHMMf^T MHi^icn 14471 ^r4 ^4^4 rwt 

-isl Hiil 'Hiy.'ii I 

U|t4 l ^ 7tn ; 

1rr4 ffh% hi 41, Tkkf rt 3rf4^f44f rt ^41 [4>-hh =4t^5^ rt fR^Fi ^ftt^ %t4t5r % 
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(*i) •srf^Rt qr qferrcr ■feRFRT qq q :— . 

(i) fefr qrqT^qq;qifer %feftqfeqn qfenff qr qTfeft^ “Hp'Kiqt'% qq, fe, 

feq) qT "felT ^ fe fefe "^r qrq^, fafe RR fer ^T fe-fe q>T « 4 t fi T^R iR, q^f q^f #TT qT 
■qftcTR % feft JKP1 qft qq| qft STjqfq q^ff fe qT STRSTT FRI qft qT 3fe feft qft Pb-Hl SHfer 

®rr^inf q nsl •sir'll; 

(u) fefr fen %qfeqfeffeqTffeqqffTsukifl%qife^^ qftqq^^fe%ffe qq%fer w<*\, felt 
qT feft ’*TT w qft qfqqfef qft qfe-qfecT fe qfe; 

(lii) fefr >^vSql^ %5hL ,, l 'l^l 6pll; 

(i v ) fer % feft qfeqr qrt feft tffer q' qqf fe fe qT PqPiHq qqp w°wO q^ qq R P^-sT sri qrt 

Tartq-qqfe if qqqqr q fe ■sqffeicT fe-feqrr «4qei<qff ifei; ^Pc 
( V ) qqq fenfet qft 3T^fe % feT qfe feft £ Rh J Fd q feft 3TR <*rfe qft RTfe? qi^fe*' qft 1 lliel fe 
feqrqqffqqqq' feft ?qfe qrt ^Pi^Pi qq4 %"ffe «ena q^f ?Vii : 

q^rj qfqfet qr qfenft feft RVtfe qT feft -fe q feT ®qF5T qft qR 3ldl fe^el RTfet q>*f 3 
qqrfeqTqqf ftqqrfe, qifeft 3!Wpq=b *4Nrft % W 3>4R ^SHcTT feT R^RT t qT sfe feft feft qferrft 
qft qqq srftR t 'Hqjm t: 

^rffeiift' -qr fefet fefl ^rft ^ie Tf 'STlfe w( **w \% ^ ^ ^ 

fe 7«fR TOT^t ^r m ^r, feft 3E*i w 1 ! ^rt ^ ^rrpm ^ T&«n 11 

(2) Ml 3^qq7Rt-qrfefet 3TH% ffeft ^FTT^rf ^f?T ^FT ^ '^jq^feglcT ^fen Ife felPd^ ^ 3TT^ ^ly^iaiTT 

; T ^J | inn feqqfr "qT fe^nfr^Tt 1TOIFt, Tr^3nPTOft^t30^7^31 

■j:<%' tptt afrr rd^ i f ^fer fefa % ffe'3c#sr ^ffe i ^rt 3rpqfet ^ fefet ^rt ^ fern % ^t 

[■:JrU '^ fe fr "qT "5TT fq*rfe fefT4 ^ W1 ^TT ^Tt ‘?ffe ^[Hq~feTT % SFSR STTTqsJ <5^1 % PlM, 

fe i PH i r qq R -mqidq ^rfeq q^cn t, ^ q^afe fen w d<+<ir| i 

i q-, j u~i i:—^fwfefeqqqfeT^qq^^qqrfefeTqft^^Frq^Ti^TFTrn ^fr <w<*\ ^q<i i ^ ^ 

7j.rf^ feTKflf qn qTT^ "RTF % t?t "q •STpqqi f I 

fHUil^-^u i 2 : — fefr srfqfet 31 q^I qfefRt fe^T TT^q % fee afe hP^hiki q^ qr^R^ *tH$n ^ii^Tt 
w‘5fe fet feq^ ^ arnffel ^ ™ ^ ^rn qfe fer t ^ qf ^ qqf %'fe Tf ^ ^ 

qPTl ! 

27 r^ci, SRIFf 3^T ’H^mTtI 

(1) ferq' -sTfeniTt qfet M^oit fqgfe r: ffefefe % feq 1 pr ®fe ^ ^ ^rfe fefeif qq ^qqrqrf Tf fepqq 

xrq fem TFTrT qfe :—* 

(-5f-) ^rt ferm E‘ qrq qr rqrffe qr# qT 'set srlfe w "gRT afe qiq q qT feT ferr 

% fefr iw % qiq ^ qT qqq> % qfe qqq tfrRt; 

(na) -^kt ferrm ^ qpq qr qq^qq ^q q rfercq qi# qT set qfe qT qfe fer fefer fe 
qq^t, 1fe% sfeq ^rq> qq q[ t; 

(q) M i d1 qTqq%^qfeqrqfe^q^^fe;qqi 

(■q) qq% ^ro qqro qr 3Rcqs? ^q q feu, q-^ •stR ■sFq qiPitq : 

qqq qq ^rfe^nxi % qfe E, ^tt qq fern qft qfe fern wi^', P^Piq^t % wife ^ fe 

qfe%qmriq fqffeq?t^%q^fqqq^q^q^iq^^^*^ q^^Tfferi3^^3ffq^qqqTfeq^iT«# 

- 3 ; fe q mr qq q ^ fern qr^qf i 

(2) 3feqqfqfefeqrqqqn%30feqqq^3qqq^ 31 feq^f^^^r^aferqq,ar^qfer 

qn Tiq- ferm fq^ q^ qqjq qfe 1 

( 3 ) q^t i qpqfetqsR5ife>i>0q^tqnqqjRf% ffesfeqrqq’qT^feqftqq% feft'Rqq^' qR^’ 
v-n-irfq qqq:, qR-ferq, 3WR qi 'feft 3TR ^q ^ q ^ R^FT e A J 'fl •3^7 q fe^H «hVil : 
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■qiTrj 3T«r=?T <*4 ^ihi stct w? ^nfwrt 4t ^ Ttnjfy w^i 4t W97Tt ^ TfrrT ^ :— 

(■5fT) 

(13) fem PH^fHd -qT 

(4) 3Tr^T ^ ^ TRlfo ^ R?fRT '5fr^7 ^T-^T TJ^TT W? yifaobiO ^ ^TT "# 3^7 3R^ ^ H\ 

^R%fefr 10,000 *. : 

■qRj W&1 "snf^FTft 4t T j*f Rjjfy <r 3R?*t trct Ftnt ^ Tfrrr 4ti #t-^t : 

(•5f7) T^ oqf^T 4 *tm ftra^T 3Tf^TKt % TTT P 4 3lfwfR7 ^TfR ft, ^ 

( 13 ) feft fn^rnd ~m yfafwi ^im*) % T m*R spw^t 

( 5 ) WTTnfa^^rt^^PT^i^Riargreifafor 3?r^?r% ^RI 

arf^TSFiTf 31«RT <=b'4^Kl ^ W ^ ^ ’H^Mfrl ^F1, 4t 3Tf% W ^ ^TT SJTT 3T*F3fT 4ft ^'3^ Pb41 mR^K^H 

5RT *nft?T ifi 3lf%<T 41^^, W 3TT^T ft fft^?I % Sp^TR ftft 3TT^7l ft 3Rfft % 4faR *A^\ %^Rft ^ 
1TFT wi TRvm 11 ■qft #*r srcr w w ^ ^ ^ fro ft cpt ftftff % ^fft fty toft ^ HHfft «rf%?T ^ t& Trrfftsr 
#ti 

28. PeWI* 

(1) (i) 4ft sifft^Tft 3 ?«ri^H nfrf4fttftft■sqf^rft, ftsrcm x rfh^^ ftlfad ^4 few obVn^ift^fty faqis 

^r% 4l fifsr^i «fiVn; 4ft 

(ii) ^ft srfwft awi <+,4 ^ik 1 amft Rfa'RT Reft % '5iU*i« fq fftft «iffti ft R eft fqqi$ "Am 4fft Rft fern 

ftyftfa^rftftTT: 

ri? 5 fftftt aftwft318^1^4^^^5(1 )^tw^( 2)^^ ^rnfaw^n f^w?ffeo^n% 

%ri TT^R yiftl'+ld 3T^J# ^ t, ^TRf ^T^T ^ TRT^H oTTTJ % : 

(W) ^ 3Tfwft 3T«RT <*4^lfl 3^C f^T^% ^ W eTFJJ^q WV (R^ eff) ^ 31^1 ^ % %TT 

3i^hRi ^ W yqjfll %’, 3pftr 

(13) TilTT % %TI 3TR 3TmR f I 

(2) ^ f^Rt grtertt g? ^g (i % fa# ^ ^ *nr?fhq *ii«if^«*> ^f t> fa*n t ^ 4»<di t eft w 

ct®^ ^iy ^-qit ■^t s f> ^y tst^t ^tt i 

29. ^wf wmr ^7 3RTm^ f^TTT f^TTQvTrr 3ltenfy 31««^ ^>1^ 

(i) orFM^rfy srr <+4^k 1 far£f wr^ ^T yf^qi % ^ "3wf % 3 t«rt ^trW 

fiRCKTR f^RT^TT?nt 3?«RT f^RT '^TTTTT t, TRR STf^jRy "SRI ^ Pi^lcl, pKHfllO ^T ^Tf(73 ^ 31«RT ^TT HIHeil Tt, 

■3^ w^^^y CR7 ^ %n ^ Rfeify 

Pid'qiiql’i Hl41 ■>Jim > , ii : 

smfa ^ " 44 * 1 4i f^r^r% 9 ;^ ^n hrt'J iim t, ^ fafotw 44 ^ Pi4^ htti fc^n 1 

^ ^Hi4'5n 

STSRT^sy 

% ^T ^ wfy '41^ 4 3 h^R PbMl ^ 11^11 I 

^ %R ^T«TT n% 3T5*Tr*T #F % 3lf«R7Ry 3T«RT 4,4^1^ 4t : 

(!*) ^ 

(T3) Tf4y ^iM ^ TJ^T f^RT WRTT t - ^T^RTR3R yiPlMU'O 4t 3R^ ^ % HIH^ 4* ^-RT R5R RRT^R 

m 3r4t -w« rft ^rfrt ^=n% 4i 3R ^tt t % ^ ^y ^ tot to t f^r4 


( 2 ) fe^-arf^bT^3 t^m,4mk1 (1)43trPt■ fei'TTRn^mR ^ - 
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(3)W grafts differ^BTl VteK g> ll gPR^^sf 

% f?r^ ^ f tot t 4t wr f foft ^r^r^t, 

4 t4t *t im t ari fft 4ft 4 34fftt 4 a? fft Fr*Nn4 sm f4 ^ 3tf4 ^4 4 ^3tt t ,** 44 «r 4 wf 3CTfw4 ft m 

^rRm i tf '3#T^Tft 37 fft ^4srm ft ft*f 44 tt i 

^FFT 37=F ?TTfeT 377% 4c? ^4 Fft 3T8JFT ^ ^ ^ 7TT473 ^ 3444473 f 4 FTTtnft cT?TT ^4 

37144*7*3 F7 141V-IH 38 FTT ^ 377T oTFJ^FSf 44TTI 

( 4 ) W FT^ srfwtf 378JFT Fj^FiO f 4 Plel'*H ^T-f^fw? (3) %3P]T?Tnr4fFTFT'5TT<TTt FFT'SFr^nFTm 5TCT 

3TW ftt fan *m t w arfwrt vm\ ft 4 ft 4 Ft 

tK j mi I 

( 5 ) w fert -FfFFKt 37 *tft f4ft4 ftt 3 ^fpi ^ fa* fan t 37 «tft Tfafm ^ 4 stTff ^ ttf ^4 

^ ^ chK '! ^ ^ ^TRtq % ftttf 4 fan *eroi fi^h! 

It, fam 22 Ft ^F Ft eTTT#t, FFT cF^faFFF % fafaTFt STfafifa 3T8 TFTf4f 4Ft^4% faTT373*7fam faff 

' l THI ^IIUMI FFFT faff ^!Hefl fa WF) ffafal 4 FT?T FTt qftNNf 4 37^TFT T§^4 4 3rfFF7?FT T|37TRTF ‘ ^fllffn i I 

30. TF*THlPd# MFT4t4 H^ FPTTrftrasr 

^ FT faFFTCT 3787FT ^4-qi<l <|«Hl(a 4 378TFT TRRtfflF FfFFT "4 RIFF TF7 4 FFT fffa faff 3 T 8 JFT F 77 f^ff 

^ ^^ ll H .£<71/4)4 37FFT 37F fafa TFFffF 37FFT fFFTFt fwi %TT^TF %TR 4 fffa ^^I|| j 

31. ^1?^^ ’^rllH 3Trf^^ WT c^TTTiafrT^r 

(1) ^ri -STfwrt, ^Tt 3fr?jlP|ch f^ STfaPm, 1947 4i 3T8f%3T^7R"^4^R”^ft — 

(■^) f^fr % ^4^iR4l ^ ^3 3Tf»rPm % 3^4 3 wfro f, % feft trsr^t tr 37 ^ ^ % f^\ 

^ 3T«^TTHvR «RT T^n 3T?|qt WWt 37?T^T 3T^T«n 7W 3?e^ -37TW ^ ^ ' 377 ^ 

4E>4 4 ^PTTI 

(73) r^-nl ^)4 ^k 1 wf 37^ 3TTT(^^^7T4f^f3^Tni7^%T^q^%Ht ^^^ ^371^ 

37?4^r f^4r ^ 7 -4 fefr ^7 -4 37 ^ feft fgmcH*, 3T^f^ 37 ^ 3t^h%t ^ 

^tnri 

(2) ^^4-7l4, Tfft^r^g- 37^ m ^T ^I ^4 ^7717 i ^tt 3fk4p<ac1 << ^4^>K ” ^^378^1^ 

'f^T o' ^ 77*7*7 ^ ^ f^ffWT cT«7 7T37 cTFJT^t ‘5R % 3?cNnft 7^4 37*7^T W^ "TT TSTFTFFT Wt ^ ofiT^ ^RcTf T^TT i 

(3) '^4^l4 f^4r 4 t 4 TTT^n 77«J7 ^ ^T^TT 3757^7 tttt T^rfT 'Sc^^q 3fl7 nf^fcir^T HEcT ^vt ■S^TTtTT 77^ 

c473’JSdf %%cfr%, TF3T ^4 TJTSTf %, ^TT^TI^%77T^f4w%77«7*if%, 77f4^RF oq^TPTI, f 4 ^T 3787^137^71*7 ^inn % 

f\\ 


32.1[7T^^7t 


(l) 4t 37f*7cf7<1 3787^1 ^)4^I<1 77^E7 37Tf*737Tt^^ 37^713%f^FTT 1%#^7%, 77f77f?T^3TTf*TOt^RT 3TFTrf^7t 

fwrrft ^7 fHdl'Md ^ 771^ ^ TpTT I 

(ii) (i) 3ici4ci 3i^HRl^t T T^^t'^7^ 4t -STftT^TRt 378T7T '^4^14 ^T[T 777^7 ^ ^7T %^fpq 77T^7R 

~A, TT^q TOTE fcft ^\ -qr 377^ %77t 37 t 4 ^t 377#^ ^77T I 

33. ^ 37fenf|- 3T?mT ^ERtt ^ W*m if 


(i) *TTTf 4) 37f*7*h[<t 378T7T =h4^l<t 7W yipjc^iO f^qT i H«HHr4 "*71 3^44^7 feft^hR 

^4$ TRT ,i m t4|^r ^ ^Fn ^tt 37*74 4 ft 447 ^ %41 37^7 3rf4F)r4 37 fft ft4ft4 ^fffpt 4 3T i 4U4d %74 

7T“*7T 4 FT F F7R 3TIFn5B 4 FTFF^f #TT : 


FRT, Fo FF- fFfFFF fF74 4t ?F 4 fFHRrlfeTT FT eTP^F^ 44TT : — 

(FT) 37fw4 FFFT FT4FT4 FT 4 fT% 37F 14f 4 37fw4 37FFT F?4 ft4 f 4 4F l 4l^ff7 FT Wft 44 ^ 37FTR F7 

ft fFF ofIft 4 fft 4t 4 4 ft f4 4f4t 4t 4t f44 f*fft4 -3777443 ff4f ff4 14413^7 3t4fft1tf7 

FfrfF FT 14 c^ 37TFtFF; 3^7 

(73) 4ft 37fFF4fTFf 37FFT F^FTflFf % FF ^TTT 37TFTf4?T 77TFT7F FF FTF 734 FToTT 777FTR 7FTFTT7 FFFT1 
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(ii) (^>) ^ 3Tqqr <*>4^0 "tq>% f4>4) arfM^Kt SP-FTI 4>4 ^k 1 qT TTcq^T ~m 3T3jqq3T ^q^ q^nq '-Sl^rf^T 

% qm ^ faqf^ sifter q ^qi ^ % %q qaft m qr*q q?rf q^qj j 

(n) Hi 3TfWn.l Sfqqrqiftal^ fift^ ■Jjtq 2frfi)cti|<l 3TqqT'q>4wrO fSpqtqsqqqjfq*=Tite 

^TH arfa 5 ^ qqqTqFfqT^fqqT^ aqqt^^f^^^T^q^q^Tjji 

34. 3Fjqraq 

i ftgriy 

3Tf^oM<l q* q^ TI^Rioh qj 3T^T qi# TJHR q^f 3?ft q -£ q* qqrq q^Tt I 

35. ^T 

«t*t?i4)4^i 0 q*tfq qTfqq>T^ qft^ srgqfa % fqqr f%qt *ftro% <iqfoq qft qfft % ^ 

^ ^TFf ~q] iq><; ~m qi?[ % ^ Tf' qif^ SFq W’’! 4^ ~% qiR q iqq q?t ?llf4cl qqf q))qi qT ^T%T l^'^I la fchK qjft 
^TT^T^I^f qftqtl 

36. Hiqcfc ^jf gjy ^cR 

srfaqpft 3 t«rt q^fatf— 

(^*) f^r fWl f^rcr'qqqq^q^t, q$i q^ $iq 3 qrqq>^q, sftqqq^qf (^r) ~m spq ■q^^rf ^ qrqfqq 
f4>*Ti 4t °hl*j^ q>T <3l°h Him ohVll; 

(13) 3Tq^^^%^R%^ TTRRtH dfaq 3]m\ SRT qqtf <fc SRR 4' q# *fcqj ^ TJ* imwft ^T^TT 

% Him fq^ ^tt% 4‘ x$ ^q, sftqq 3^qqr 3Rq qqM qnfq>qt w ^ ^ ^qjq q 
(q) t«4*ib«t> t^tr qi; qTqq? ^q, aftqq qqqr aqq qqr«if qq ^qqtq q^f qr^qT; 

(q) q^q^TT^^'%^qi4^rH4>T*«mq^'5qf^i?rqrf#iTi 

W«1**U| ; 

^fqqq%yq)m%#rq M qpfafWi*iTq M ^^^^Tqrqinqf^(f^R^3M^q^,^%^wrFqf%f^ 
3 rrt ^q^-^f "3% iVi ’spt %^q3 3rrqfqq qq% qrt srgqfq qrq % ( qn f) qfqrftr % q^T qrqnqi 

"3R ^ifiii qq% srqqr aRq«n q4?rqqqq^n tqTq^q ~^r\ q?t q^qfq ^TT?ft$ i 

37. qfaqqftfq 

^fwrt 3rqqr ^4qi0 i^-rt qr fere qfei % qm %r q^qteq qn q^t qiW i 

IWtqrmT : 

^rrfqf^H % dcMlsH”^qiqw: ^cjqrsrqrq^q; ^ - ^qiti>4)q 4> i ^4>^qgR ^nfMei f, ^ :— 

(q?) mfe^iaikq^T, 

(i3) qh qrt-qtq srtfw, 

(q) q^H <f^ia o^^fewm, 

(q) qj^ 3i^1n f^iaiqi, q*^ 

(■§0 qrt i ^qi«4)q T?H<trw, qtf?3q> qqqr ^r-qMisqrqh q^fq qq sw -erw i 

38. VIlRdUl 

fq 3T«qrq % ^qril fqfqqqf % TjqhiF % fqqi, wk qft^ arfqqnft ^qqr q»4^i(l j* fqfwrf qn bct^r qRqT t srqqr 
^SrP, 3^w?rT srqqT f¥wr?n q^rfar t srqqi Irqr % %qf % qifqqq ^qqr -?q% a^?ff % qfq^r ^t 4 q^qr f 
srg^nqq qqqpqp4qR?nt s\m\ qqmR % f^qt qn4 % f^ qtqt t, #4 qt q^ ^nferqf qf ^ fqqft Trqr stw ^fq^^rqtqt 
#TTI 

i. atftont 

( «F> ) q«-9 : 

(i) fr-qr-wn; 

(U) qqmiTi%qinifqq'4cR^fcqi <1+ <«m ; 

(iii) qqtRfq itqr wn ; 
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(i) apqwq 

(li) qsfrq'qT qr;qqft ar*wqrqq-qFT3 fr^t ; 

(iii) ^qiPi^Ri; 

(iv) HT^lfq%5FT£3 #ft ; 

(v) wgfti 
*W)cMU| : 

fanTdRa q qq fafwr % 3 qiRq 3 wf qrq qnqTT : 

(i) fa'll* Ah ^■qT T Tft^ T TTH 7 T^t 

qpl % qrrrq t^f> qr arfw ^dH^fcqf Tfa> #n ; 

(ii> m qq% 3 wr-' t TPT^^n^ T F:t^wiT; 

(ill) fsRft qfqqqft Tts 3?8WT f^R7% f^ ^ f^K RT^t ^ ‘H^kTT t, ^l*in"i Sf 8 ^ 

qt^qq^TT, qR[qq^ 'SfTIi ; 

(iv ) McflHfcl % f^TT cfifqqq 3T^STT 37«RT 3^IRlRl<4> yfflvHl^f % fa^KfatW % °N< U ^ ^ ^ 

arf^Et qft qst tNrr q^Rra qqqr ; 

(v) ^?cRTm^TTqr^TPTN^T^ fafat ^^ycqiqcfl qftqRe^I 

%^ ( y* 11 ^ 0 * 1 ^R°ft 3im<u| ^ 3uiqTq?f 

(vi) fqrrfl' ^rf^ift' «FT t foul ^iATteqTq^q* Hft^^MH%'5faqqT3TcTR w*b Ri^fa^ ^1 sRql^ictRr 

% f^qmr fwrf 3Ti^n % 3TJSTTC R^ Tfe^T ^ T R 

(vii) s&r; %; • V- fl ^ MRllH^f^ r t RX 3TFTT ^ fl eft Tp W^ R' WIT^cH; 

(viii) 3rfqq^rft qRTfar qR uhiRci : 

(«5fj) 

fEjqRR Rqq ^ Rr^qq f^n qqr *tt rt -s^<=hl Pi^Rw ^jI wf %3 h^k y^> 

(T0) i^TTf^7TT^TR%3TcT^Rr^f^3Tf^^^ ^ 

(q) wrl % qm % WX R' : 

^fe^lf¥wT%T^1 (i) T4 (iii) r^rdP4^ M ^ItR ^ W*m t, TRftm 

qfe qR? f\, ^ stt^t hiRci ^ wtfq ^rf^^i-O "sro Ri^k f^qT ^ttottt i 

qirtq 3T«rqT 3q%qt ■qq <a n '5q °r% ; 3^ <^iq qvC4 % fcm, nq^ tt^tt : 

•q^ Tjt 1% cfit^ -#3 oRT^ -£^1 3TT^?qqKTT ^ t ~Qf% : 

( i ) v ;> a;rfcTiTsrm f™ &m\ Wwftqq^ mfi qnq# t^ett t; sfa 

(|j j qVp :-j qil qqqrf qqisff dlfZH ^Tlft fq^TT ^ ^ ^ ° h ^ |T:,K ^ ^ ic1 '* q1 ^ < ' y ' s ^ ^ 

q ! qqi %; 
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(iii) arq% ^tt %*it t1 

ft eb^ l fl 

0*0 (JuJNH^i IciM, : 

(i) TOT; 

(ii) ‘3*7% Tlfa^T R<rir£ TOTT; 

(iii) W7T; 

(3ST) «T^ : 

(i) ^TT; 

(ii) ^R^(^fW) ^t%WTT; 

(iii) f^m 

(iv) 3H^T^^ qfc^l4>^W T%37fa <*>dH d<* ^ ^ 11 eft 2 *H7f ^ 3TfaTOT Z&fa 3^ fr-i «U 
(T3i"^<PT'*f ^hI; 

(v) »rf^%ftTOT%f^3Rrqt 7 ^^^T i ft; 

(vi) 

3n^ W7 3nf%irt%‘5^nw%^mfefeRi'^ faTT^nrm afo 

3TT^?T 1%tR3RT ^TRT 11 ? t T 5T 3ff«R>rft ^ % f^T ^ ^ fo*TT TO 1 " afa TOT ^ ^ ^TTTTift faSTT* fo TOT 

t,^ 

(i) TTTXTeTf ■*¥ TOTTO fes *ft'SFl ^TTrTT %, Pi'^i’H'T 37*7*77 «4<atai'il ^T q u -s cimFI ^T 5<iqi ^ 7<3RTT t; 

(U) 

3 TO TOT t; sfrc 

(iii) ^TO$^TO^TOnTO3ft^f^%TO^TO3 

39.^f5F^^T3rf^nr 

fqftqiT 38 ^ 37^STT3Tt' ^ W7 TTlfwft ^RT TO*7T W TOkTT t *. 

(efj) ^ <f «q 3TT«IK''77 3Tf^RTRt 37»T3TTOfoTft T 77 ^5 <rVIHITOT%, ^ -'-\\<-\\<rW 37TOlfaT ^TFTTTO 31^5 ^ 

TTTlf ; 37TOT 

(13) TO arfMrot 3TTOT 0h4^ld ^ TOTCTfTOT am) 1 ! 3 TOT t; 37TOT 

(rj) *TO arfqTOt 3TTOT °h4^kl TOT ~%\ TOT t; 37^ 

(•q) TO 3TOTOTH ^ 377^ «*h 4> TOTT 3T°qq5?iR<*> *TT; 37TOT 

(^) TOiafTO38%3T^^^3jfTO^WTTOT^^^^fe^^l 

fe 38 ^3(^«ri^^^ % ^^^ fea ^ 

% 7TO TOi T73T TOT % I 

ftPm 38 % annht *ire ak Trfa^i *t #si ^ wra ^t, ^** 

^ftw#™!, smf^^^amtfsni ufor-i'ifa ^am. srfWvl]^ftfl, 1* 

froft srfarot ^ 'iifna to Trrot 11 

41. fllHI^ ^ 
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n r^HR<?a 7 ^t 4 37<l 4w f 3fR37Sq$T94R79t 3*4 979^94 

^ ^ RTfwft, 3rfw4 sta 9t49k1 M % W7 4, 37 m ^ f^r * wm t far 3794*9 

Mfwft 3m ^>4^ k j ?Ht % 44*7 4 wt srfsrenft T^rft #n afR ^ff % 97993 ; 9tt 3tt 44 *rc qin i »Wm 94 wr^ft 3 ?r 

fqfl^H 40% 37999 9^999 94^3^49797, 3^3TT^%3m^W^^, 

42 . wgf^mt 

^ fafa*faf 3 449 fasft 9T9 % 414 ft* 41, f%9f%far9 999 9 977 ^ #1 w ^ 39%7 9T979T ^n f % ^ 371*7941 

37S^T 979974 W 49797377 97T <44 9T9T 997 f ( 37%^; 

(i) 9 % 9 ^ 39*79 979791 writ 11% 941 34*79774 37997 4>4^i<1 stjhm^ 3 T7f4r97 w f 37997 399*4997 

%qrt ^ 997 ^ 7 % 3949 94 W9 afo 99 m4 <h^T fatfaf 9499751 94 3 7 m^ i iV ft %tfe% 3rf997i4 
37^ c h 4-)Kl^Fff ( 37997^7, 399*994*794, 

^\M 94 %%fa W9 **j4 37997 %^fawfcm 39979 379973994*9 94999 * 149*799 37 * 9 ^ 94 

m 444 *TT *79*4 t; 

(ii) %37ft7^ 37^-5pf^%f^3T^rref^ 
^Kqi^ 9*4 99 99 h<^I hiH ril 9997 f, 9?-%4l9 ^RT^vfTT 39%9 37997497 3T99lf99i**T 99 %7 37 «q ^^*799 
^ ^H'-l-^H'H 9*144 q 4, %T 99 %9 %f^'STTEf 1444 ^'77^t%^-7T^f^3Tf^TTt 37997 974974%fa93[ 

(iii) ^'^Iq ^<l4><1l 39979 37997 4*9 37 ^ 97fa9R*7, ^9lfa> HIHdlft, 94 99 9* fa9R 97*4 % 979, *7$79 TnfacfiTtf 
^ TFT f far 44149 9>49 k 1 % fa^S 37^JR7f^7 %%97 WH 94 97% 97 %!^ 99, ^7 faf %99 % sfarfa W9 

^ TT?r47?n ^Trqtri ^ixr ^nftRT f^Frt^rfer ^h4V ^x ; 

(iv) 3rf*rot 3mt Mi *m Mmtf 94 9939 ^ 4* ^ f4%l 94*7994 sMt 99%fanr %^r 

+H^4>a; 3ii4l‘l^7t 4^TT % ^PTT STTlW 375W 3TT7Hf ^77T ^ ^PTW^t, ^1 %f^ f^^1 TT^kTT f M 

38 % 377T4(T ^ . 3794^7 eFTITT I cRTTT ^ ^ 7^ 37*F=7T Mi ^ %^T '?77T#kTT 377^ ^ TF7 
^ f^HR R7^7R ^RTf^SFRt fcnfa ^TTI 

RWt^rnr: 


oRtf 3Tfwrt 37q^T c h 4^ )K l w^r4f '<1 q| HMI ^lUMI i|fc ^R7% WRK IwFT ^f^fW7, 1988^t *TTTT 13,14,15 3fR 
16 4 RtT'H'iqri 37797747^7 4r^i^K R7T ‘spTzf %9T f 37?7qT ‘377% 37^f^7T, y*il«H % 37*9^7 W ^7 4 °fn4 f^TT f 37qqT 3 T^fad 

37 ? -7^n W 4 37tpf|- ^(Rki 4T 971 TTTFT%9T 37«7^T 7ffer4! ^ 9447 9?^ %qrf | 

43. q«41d%tcir441'xM m< yfcisj^J 


% Wl'JlH 4^, ^Tf^ohiO 37 ^ <=fi4’9t0 77^79 97f4^>r4 ^ 37^9% % f99T ‘clchief o9997T 9^f 97^911 

44. 4c||f4<jP4 

(. i) 97f* ■37^7chid 3799T 9)49 t 4 ^ 97^T9R % 37Rt9 4 Piei'eMiql'l 4 37fqcjfi|rtT 9)1 377^ 9797 977 efl % ^ 

3Tf99f4m 99 377^ % 9T9T^ 41 3T5^9f997 97ft9T^ T7^ 991779T9T 9779 997 991 ^9^ 7799 4 3Tf^ 37T^ff % 9Tf4T 4t4 997 

M9F9 y^KiH 9^, 491 4 9FTT 'Jilt'll I ^771 f4e#99 3Tf99)T4 3799T 9)4974 37f9qf4(1l 94 91471 4 "4 379f4 % f^ 19791 ~ ^9R1 
99 % %q 9T9 9Ff 4t9T ; 



W9 94 9^ f 37f4qfMc1l 94 cmly 99 49T 4’ 99l 9T9T 
91991979 37^1,9^9) 9)4qi^^eTctlRt4144%9F49T4 97 997 % 97lt9T^ 99T9T 9^1 4l ^T?91 374 9*7 9^ 37f99 377^7 

MlRcl 99l4t^n9Tt I 44f99 37fn97Tfr 37997 9 t49t 4 37f4qf4<1194 97749 % 9T9 4(R 34 t/'9 997 9% 37797 99f 9 tW I 9 9 ^9 1 ^ %^7f 

4437K 37f99 37l4?4 %97f4r4l499799497l9^f99n9%»fT9H %4777 41 ^979R9^1 #77f99T9 379^999 %41417^9737^1919 

%l * 


Wi|ch7Ul ; 

144974-7979 ^fr %9979l977^ 3^799^^ 9T97^49ll9^ef79,37^n9f997977^97^%^'443f9-77^991199714597 
44h 377^797 HlRd 44 997 4=h Ry,^Tl4 9flRk J , I 97791 9779fr4 97797 999 M997T4 % 37f99 3T7^T % 37^77R 4f97 I 
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45. 

f^fT ^rf^irt 37 «trt ^Nnt wr Tnfwft ^rt Pt^r f^qr w wm 11 Ph^h % ^ir, 3=rfwd &m\ 

'fer Till aq^TR Tpnn 3% ^FT F°FRT7 ifRT: 

1. 3tfiRFl1t % 3f— 

(^>) 

(i) Pici«n 7^ 7TRRTTRI%fRR37?%7R3TT1 /3 ^Tt 3Tf^Tff PTRSR3^737173"4 3|Rt7R 3TRT^^fN f3>77T 
^33773^1 

(ii) 3R 3it 373f3%fTR :— 

(■^) |fa> sKifSnqpfcr'^T'd 1/2 

^TFF 3T; 

(73) 3Rrft -JRT^Tlcft t 373^? rfa 3? %q; *JR %R 3tf 1 /3 3?fc pTRTR3ft 

3Rrfq^FT 1/2 I 

(73) *77* 

Pl^'I^TRJ^ 3T3fa%fRRf3^R 3%3ft#53>7 M?MI^ MrTTTTSRT 37^3 Rdf 3?T P^-HM 3^^ ^TR37 ^71T%73*£ 

W %^rq-73*5- (i) sff7 (ii) RiPnP^t ^ 7 rt^tr !37 37331 ^34%srftpRfi ^'37 

^trttti 

2 . ^ N r ^ ^TTm^^f— 

(3Q TJR^RR 

(i) Pi <43-1 % H^<r) din "SR ^ci 1 ftcR 3iT 1 /3 3ft *+>^f' c H-0' Pld«H 3ft 7TTTi73 7^ eft Tifl 3TRift - 3fT3 fetitfl *ft 

33n7 3ft^i 

(ii) 3R 3ft 373fa % fftTR— 

(37) *1M ^3^l33T 7 ft3 7 ? 3'£3ft3Rfti eft W^d-^cR3?T 1/2 3ft 3F 3>43Kl pHci^H 3ft 737(73^ 3^ 

^ T^T 3T ; 

(73) 3373ft %RT3T^R^f 4cH 3fftfft^FTp? 3TT3773f33 '<+-4^lPt 37331 334 i 13777T yRlPlP3(3T) 37 «hK IJ l ftfl 

; 

(3) 'Jl?'l *ti3 31^0 H^Vft SKI 3ft 'Jlicfl % ■3TT7'33?f iJ'ftT-il 577 Pft*t>4 37 H§3) % fft? 3»43l<t 37 ^=*>^*113 3^131 
WR, T^R^3ftfTftt£3ftftTf3T3ft (TT7t73^ 75: 3#ft 3T33T fftftT33 % 3R TftF 3^ % 3R 3ft 4^ 3R "ft 
5t, 3pT7"377 $lefrl H, “5H "^TTR ^T 37 P -Rfl yRlP^Pl % <^K U I wf ^ %R 

#TI I 

(73) ^ 

Pld«<H 3it TRjnf 3TRpR % f^TTT ^\ 3?t £<b{, WTT^ RiTTTmT 3F3 'Rdf ^ %7TR, ^7RR7 ^RlP+v 

O'-'S (3T) %'3R-<a ,J s (i) 3lR (ii) (°F>) faPiPi'e % RTR^^Tt Rt 37«T^T‘57ft % < =h t ! - ^iR4l ^7 rti'^RTf ^R 
RRPTfRRRT : 

RT 7 ^ 3^ arf^RjRtRT «h4^l<] cR <Rj 'Q^TTTT °F[ ^idli RRT 3R% 3>T RR cRF f3> 

cf^ "577 r mW oRT ■Rt3 TT IT- T R ’ ; Rf '3 T TeR s 13RI % f3> 3R3 TTSTTR, c t>l<i’MK RT ®R377FT 'I?! RFTT % : 

"'777^ R?' '37R f37 '3i^ Pld«H % <^'<H '3^ 3Tfi(3)lO 3T <=r>*l"*=llO ■3T C R^ 3Tf3<=lP4<1I 371^3 tT3 

% «t)[< IJ l T PTT Tit ^qiPt^fri «pi rfl<l<3 7^!R^ ch)^ VtFT Wf pRfl RRR-l 

46. Piri-1 37^13^7“ HiMnl «FT 

R3R yiP^3Kl, 7T5 eFTm 7733 ^ 3TT?R 3TT Pr^T Rf ^ 773?m t % 3Tfelfr 3T 3^3lfr 3Tt ■'T^IRT R% #7 377 373^7, f^TTT^f 
7R pH^P^d 37, HRcif^rqP, ^377%^PHd«IH%fR^RRTf3RI #Tf, % 37373^ ^fTcTRf^RT ^RR 3T 3# f3?3p; 

7737R- M l P^^ld 3R73T PMr ^3T13t ^771 ^ 371^1 W71 3# pRTT WORT f^R7% RMR 37f>7^Rl 3T 3)4^17) 3?t ^Rf ^7% 3^t 
^rq7T3R%%%(T ®fR 2 T #ircr|qT 1 377 373 P 7 Pd^ <^kh ^ srP-RT/t rt 3^Nrfr pHei^HiRR %, yiPM^Ki PR?i 

37fRcTli Rt 373f33T 37^331 3RI ^URR3^ 3^R3T37t ^ 373^771 33R^3TW5t I 
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47. 

(i) 3rf%ioFRt 9T ft faf^Frf % ‘'Strct f^rt % f®RF5[ spffer srf^nr ^tnT '3^r%‘ 

fNt *lfH«hK«h ^9^991^9^1 i 

(n) f^R? an^r % arqfcr 9ft '^rit Ft fti 9?t 9Tfter ^ 45 f^r % Mfarc 48 *¥ ^rf^iTT <hh1ct1h 

9Tf997RT % 9T9 3T9t?T 9T7pT 9ft WXpft I 39TtcTt9 illfa+lfl 39TteT 97 f999 9^9T 3fo 3Tf99F97T: 6 9Ft% 9lt 379fV % *Tt?TT 
3TF^?T wd 97T9TI 

48. 3TMldl<4 Ulf^cblO 

3Vm : 

(l) -afck %9T99>t 'JllH , ft ^T 3n9$T9T ft^¥P$ 9>t ^fafa W yifa«w(i t ; 

(ii) 377-931 % Hitt 9)t oh|^ 3-1 3Tf99>Kt R3T9 yif^'hiO % I 

49. 3FJten*ft wtsiT 

yc^lch 39TTH % ftrTTJ f'l'-'ifdftari 39t3TT37t 97 Hid'i f°F9T ' J 1IM,MI : 

0*) 9F faf^w ^q^#Tt3ftr^gT7q 9T9T ^^993 9ft9mptt3jh3i'iiq!^c tl fa«m9T3ifti*i9 

.ft 

WU ; 

(71) TTMt HSc^I faTC°I #7 9F9 frtt 99T 999 ^ F^t ; 

(9) FTFt 3T^f^nT 9F9 Ft9t; 

(9) 9F '9f i TT r T9 99 9l f9^J9ff 9?t 799tfacT 9Ff Tit 9199t t 


3P9T9V 

^RFTSftT^ 

so. ^Vii 

FTftfrTRf % 9T99Hf % 3T79#T %FT 3^7 9%37fa9>T7t9T <*4^l(l 9?t ^91 %'$9399^ 9^^#t 3^ yr4=tv *1^1} 

% arfrq 99t f^r 9 ft ■399 9Fl9 % ^Ith eft 9 ^ #9 % tftq Flft i 

51. RRrftfTcFTRRTI 

(i) ^9 Ft f^rt 3Tf995TTt 9T99t9TTt 9ft 7t9T7T9T9TFteft t aftr 9% 97 'StF^ ^t9T ^ ^l^ 11 5 

(ii) 999ft7ft9i7tf99t 3 rf^FTrt9T4 i4^k1 %Mtdw99 Ift*^ 3 tt% ^ fr«ifh"rtai-Oo%R 3 Ttr h%-^hiki 

Ft 'jmpi 

(ill) ^ ^O^’snrftt, %R3(Th M^TJC^^ai'Krl 'HHIKI 

52. ^cFT-^fe 

fem ^77 -^WTET % ^1 7^1 3^-1 % ^ ^ "47 ^cTTffe 3^^ #lt : 

tf^ t^t f% 3Tfa^T'(t ^ ‘^4^1 (1 f71% Ijt^JcT ■qfl ^RTTfe qiOo % "97 ^FT 9F^ 9^ HSdl TTTTtTI 9^ %FFjfe 

<HI??Rcl ’Tt T TT fWR 9FH W ^9 % I 


3P2IRVI 

^drit 3|l 1 cfjlif up c6l 7HH9 

■4 

53. WTT 

s 3 

FT r^H^' % 9T9«TRt' % 3TSq«lN 3Tf99TRt 9T wteti Pi*—ifelPbtd 99TR ^^1 % fcT^ 9T9 FFTT : — 
(9T) Hl+r^ch ^t 
(H) MViMir^TR 
(9) oflHI-O 
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(■^T) Ijg^# 

(W) 

(^) TJTjf?! 

54. *<} !Mf«W U*»<1WlfUiEffl 

Vlfad^i WTTnfa^##ftl 

55. ^^t^r^TRig>T%d«JI ^lm^3lfira»TttW^nN»Tfl^cllM41 

(i) #^rc% 3^t^n7 **ktt 11Tfa?#^Pwi4m##TTtfeft 'ft3n*>K#^^ 

^T cRT% frtalft|4>K TO SllftM>lA % T TRT 11 

(ii) ^<6 SK 13f^T^T^^TT% T R^gt ^^3*fa^ttf3rtf^#77^S!fad>l()OTWf^qi™ %WW\ 

t: 

#S^77RT#wft^<=h4dRl SKI 3 <shicih hV} 

% fcIH "Htl qitofqcb <3 4 # T TT^ "^T MI3 sHl I 

56. $£|1 7$ ciim 41 3J# t|T «t>*} 7$T «H 

^7l^%'57^fa T #7T3F^^ ***$ VI 

<=uh« arn^r ^( ^ tgg) "97 ^ii'l ^ ^ ^Ti(T «ni 

57. Pld^Hl41d3?te»rftW 4>4^Ul % <4tal«J dfff 

Pici«»'iie<l'i 3if^«tii0 ^ c fc4^n , 0 #^$1 h^^T# ^l^fl i 

58. 

(1) srf^nfr Vi «b4-diti tt^ 4f ■'{ftMfwfwf ^ 12 ^r4faro#aTT^jftw&ft^ b*><!\\ t: 

ttrj^ # *n wntt; #7: 

^ #7 ft# %-^m3Rw?f^W#7ifararft# #t 3 #sr^rrt^n% v& ^rc3a^ntaRi 

«*<S«tK 75: ftpT ^ #*W # WTT I 

mft % %xr ftrr # ^ ft uhi^iRw. srmrc w vftori #t 1 

(3) (*r) #*re?rft%'Ermftft fa#%#g7 qftft 377 %sk i$§ 1 srnftqftft'qfaift ^ar^-qi 

hT& '*?!'© # 'Jim.'fl 1 

■qf^fcRi f^n^i77^?nt 1 ^ftftnft fafaMH 60 ft ftvtfftr to «fl*ii(l ^gl #di# % #ft 1 

(4) Igjft wfepT ^T-fgffWT (3)(^>) W Pi^ifttT ~^fl~ lqlft^-62 % ^id^fa on<»r>fVi"n 3?fc 

f^WT 63 % 3T<Ff<T I 

59 . 

("^ ) «hi ^ : 

( 1 ) 11 : 

m % "^t % 'mr *3 iftft *w ^ ifi ^ ^ ^ ^ ( 

(2) 37telft ■qr fWt ^ WW 3T9% '5TTT 3lf%T f^TlfWR 7^3 ^ ^ ^ ^cl^R #T ^ M HlPM<=hK 

^^T^#TTI 

(3) PelijlMI^4>K ^TT^^TcTT ^fa^TTt^^ "91%~^TT ( 

(4) 31 fw^T, 1989^^180 #71 ^TWt, 1990^ 240 f^T^ 

TT^T# # «TT ««ftn1 % I 


IOfel Gii/oJ- 3 
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(X§0 "s HR I : 

(ii) tt snW^toWi smiwrimt Pmi(^K i) ^tw^3r4*m 

'*r 4 t : ~ 

'•M^ni % t 

60. ^HTfl '$$> 

(1) $gl/4fecM %$ stftwff ^fefahd %g1 fereft, 

^ *H«l(! 3?ft % W? f^-4’ ^ ^4t I 

^ ^ (2) (^) T^ ^fit ^TT % u4l*h ^ w % fcHT 5/3 ftrr ^ ^ ^T T3 Tt 4 ^ ^l4 u||lNft fgr4 ^ "3R 

«n*iiO^)' 4Ps^d "4 4*TTfcratf ^ f^^T f%RTTOTT11 

(^) 4)Hid ^t/Afs^d frrcr4 ^rf^Rt ^t <*4 l *>ii(l '^qiPi^n i44 ^tt t ri4^t 4 ^qn ^ 44 ri^tt t, %■ fair 
aft rqFT-^^<TTCtaTRP «mpftl 

(r) ^fWI arf^iO■qi^^id^4-&ir4 
4' 5/3 ql‘ii’0 

TRTt, 

3refa%T^%3rerc?3 ^^'TOf^w^nri 

TR5 5 ^ ^ §£l/4ft*<n ^ f 5 n=#rf^RT -?raf % 3?fcqtfft -3^ TRTRT 4w % 4kR Rfatf ^ % ;— 

(i) 3rf^l0 1 T[ ^4-qid qliiO ^/4f®«f>d ^fgt^3psjfa%t^thT U4i H*04 ^4^Rf^f3tRTTTTTRT «Et4^JT T TT5T#TTl 
W^^3TtaRt-qr^4-qiO 

(ii) R«R?r 4 %4)*ii0 /4fe^dTfgtTRTJRTta3TTVRR*‘4^t^4Wt^I 

(iii) ^Nr^t*4tai4f^4t ski 4)HiO/4fe«**rii 

(iv) 4far4 /%<+kixr fqR tr«tt^^'SN?^r*tfi-^ 

5^?T % %TT ^ TT^n % % 3H ^ ^tdi TR 3fi^ ^iRq ^ | 

W«1chlU|: 

1. ^^^ai0^7T^3^fR^tRT^^lO'^4‘'5r^>' l j4R4%‘%^20 f^i <h) 4iHl(l/£|fe<*><r1 ^t'^tRm'^PTTI'^Ti 
vg& i so f^r Ttm Rf^r ^m\ i i 

2 . f'l^fqn ^?mfa? ^4arfiRFrci^rr^~4^i4 ^n%3r?^TjtR4%f^20l^T^ 4iH i (i/Afe«»d ^gt^tRPT^Pni 

61. 3m*jrpirTft 

(1) ^rf^i<t rt^ 4-qiO^4^4t-3TRT«n 74 rtr^^^ ftr tr^ 

3R^4 #*T 3R^fn eRt ^TFT 4‘ WT ^Tlfwt ?W Rfalft ^ ^F4f^?T RF? RHT^^T?TT 11 3Tf«ra>T4 RT ^4^ ^4 

5fT% 'qid1 ^t 3T^fRfeRft 4t 90 RRR(3T^%^h^ 3601^^4 3TfR^^f#ft : 

W % 3iiHqiR«u «*rW 4f ?ft£ % 3Rpto ^ 1^ aiftffS^^T ' *b4^l([ ^4 ^T 720 fa ^4 gT^fa ^ 
smvm R5jT efR tot t: 

W aftT % 33fR^ R[ ^4^ ^4tRf^ % RTR^ 4* 41^ % 3Tfqt?TT ^ 37 ^ 720 % RT^ ^RPTR^r 

'^t 4 ^t *r t aftr «4^, 4rn ^4 to, ^rti 

(2) THf^jld ^T fqPiqHl’ 4f 3TOT»TT ^ 3^rR # ^TfWTtRT ^^<1 «|«br4 fifRft 3R?T TO ^4 ^ % 

■RT^ T?T 3Tr4 ^RTIRTTW R^T f I 
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(3) 3-Wmk u l ^ % T^PT 4<TR H% ^THFf #t ^T MR *5 bV ^ sft WTT 

% r^M. ^7T ^TT^ft «<?|4 f% ^1TT8TH 3Tfq<t)i4 ^T '4PT ^ % fp? 3f*f|tJKU| sfarrft "**? fajsft 3T^T ^ ^K«!^ 

3TPTWT ^ ■# fe> ^TfH5BKt HT % fTOSPR ^ "811? ^ WIT % fa> ^TOTVR^ ^ WTT ^?PT^fe 

I 

62. fWta 3HobfVHe»» $£^41 TT^ 

sfcmtf ^ ^*rr^ *& -m ^r, hR«ik Mm, ^rm4f ^ ^ ttm f^RT 

+>i~\ ^tt f^+fl <r«t % f^ %tt f4> V-sta % ftw-'ftrc&rf % spjhtc srct ftrjfcr %?n arraferei 

W* cT«n ^ ^1 t | 

63. Vi %ft 

(i) ^ "4 3 #f WftTRP ^ 3T*ffa^ 4 3^ ^4 -ST!^<4t fsRpfcSRFfa'SRjffi%^^ 

3ptfHHl‘ r r4*iiq ifa^i^fl §«^?| Hft Mf 

#ftl 

(ii) Mqfiifa>4 )sp*t**r^ ftTg^-zt% ttpt^ rter^n r^tt$ ftmjTrTjf^T4r ttth^ n^ferfeft3 rrwt 

^ ^<4 ^ TPft 4^0 W^T«T!y,'fl «Wfo> T^ 3T^4 r%RPT ^ ^NiT4 ^T MHI»IM^ wf^TT HRT4t I 

64. s|^t ^fT^Wr^tHT 

^rfv^BKt ^ q^qkl ~^\ R* RT wfr 4*11 4 ^ HT TT»ft ^f^TT *MMM<! ^ '5TH[ 1 R 1 1 T^ W f^> ^ 

3#fw[ ^rr ^ #wi % ^Irh ^ firft t Tfl 'xtfc '5if?Tf¥trqf qrt Tif^RT #rt ■# 

% tfr 59%TT-1¥ J m (^r)( 4 ) % 3t«wH ~Hf^n ft j | q i fti<hK ^ ^ ^t Tgtnt: 

fqPi^H 59 % Tqf^m (^r) (4) % 3 t«wH ^ HTO^xrfv^T#fli 

f% ^ % tNh % '«p ? y r ^yM ~g^ ^ttt ^rrer ^r ?t f, tstm ^fr 

W^lteTT ^ ap^iv % fppj ^?R #T H% #t I 

65. sli'eh 3^fl|% <^^i*i «t)ltWff^Hr 

f^RT ^rf^nf['?IT 4)4'«»T^^>t^ , a1 ^#»Ppft^n?ft%^«7PT'^WT' ; 5Tf^T|'^^N>^ 3^^?^ 

^ ^TT f^TH T& m '5^TT^? ■$ Turn % T^R '5*7$ #T% tel -STT I 

66. ^ cc\ ^iT "SHTH 3|jT tiHi^i cl-« 

(i) 3TftqraRKt■qrftm3ppn^M htt^ ff^n^r%cfhF^^ 3 trh i 

(ii) fimf^T mu ^1 %%TT R4>j 4>\ J II Mg<^ ^Twf j^ W ' W^ ^<<H ^T ^TdM fci gV l l I 

67. <*>l4il^l 3Wftl 

(1) 3^ffej^»j'0 "^ft e f>4^i0 (^4> «ii<. 4»i4h5 u i 3<qfij^5' [Vl^ HPI ^1'it o»fcf> ^IT?: 

{^0 % -^m ^TPt -ft Pi^Pw % ^ m *hi4i4^'j{ cr ^ ^ 

(13) 

(2) c til4u? <J lTFR^3T^^f^RH WR'^t’fl': 

(^>) %4««h 4f *4w\ %l^q4) ^4<$4 j^ wl4 ch< ‘ ttpt^ 3ifach^itsp^ftr, 3^ 

(T3) eb4^l(i %T5RH"4 'HI^T % ^ 4<SMI ^ ^ 3rf»W^ 3?qfV I 

(3) HHH^3P*fa% T*m 3Tfw^^-<*'4^|<|HTI-qi-3^7*TPTHT^TT?ft%3T3HR, ^Tt HRdPc*^ 

(4) 3Tfnwt ^wHm ^ 3T^RT '3FT4w t, l 3T*rfa T T nr RT 7RRT^ <+il4^f«k1 % f^T ^ f^TT 

'Jilt'll : 

Hi^Cj, ^v w4^f4 ; ?t ^ift % ^I<4<*TPi«tJ 3iq«M^tT M u l*tl <J’l4» ehl4t45 u l HPPT 4f '31(4 < [l I 

(s) ^?qiHi<K«r^f 3Rrf%?T h^ eft 3Tftrenft^r4nT°r3P?fH4t ^i^rt i 

\ 
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(6) -qfe arfireret •qr ^ foqi wmi fNrat'g^t wr^TfaTcft^ 

f*R=T fefl T*TH ^T 7%?R ^i4fI Spqfa wf $ ^|i”i) i 

(7) 3Ttam^7T ^t^Rt ?KT^R% 3Rjd*1^ TSTRRTr’T ^ ^ <w4«C«l WT‘TSf f*RT *mRfl 


mmvn 

f^m 

68 . 

(1) =et^ +4^k 1 =6^^ Hf^q'fafa a^tr y<+H arf^fwr, 1952 ( 1952 ^ 19 )^ 

%-3FJHRfTRTR 37W<T eft t, Hf^ fftfa ^ ff ^ftHIl 37^1 ^^^Nh|S lk^PSKf %*IT 

^ ^TeTT 3T?I^FT <5H^|°K1 % 3EJ7TTC si'll 1 

(2) (^>) ^rrf^Rt 'Rf^Tfftfa 3^7 y<*W SlftlfWT, 1952 ( 1952 °FT 19) %^R*}f % 3FFfcT 3TTft3Tf>^TRt 

?T1 :*ftfwi ^ >-TRT ‘ 6^ ’ 'SRT ^ YTf^PTTf ^ T7W T^ft ^ TO 7TRTC £Kt t 7 ^ ^ M °h*talO ft?H 1995 

% "cFRlfi £RT VllfVlct ^fft I 

( 73 ) 16 W5R, 1995^TJMI^TPftl 


69. TT^R 

( 1 ) srfsRFift -qi TOff rHHRflfefd ^-ftrfftWT 2 % WI % ^FTFT ^FJT X TTW #TT I 

( 2 ) fWt arf^RT -qr ^mrct ftq ^w=t ^rft tt% "qr <ft sifafwr, 1972 % Pi^Po-ilVd wfftfwr 

( 3 ) % argsrc ^ srfwfr, %** ^ftft t 

(3) (i) srfwfr■qr^cNifi fanfare fti <jh$h % fairqre #11 ; — 

(*F) 

(71) 

(tj) theftfT:?T°RRTTR* «fiir 3 14^ SRI ^Hlftrd f^PfcrH! STfa^lff % mhi u ih*% 3TFt "ft^T 

% %TT 3T3RT t, ^ 

(■q) i^rqft ftrc?n; trt cRft ftft rt, 

(^) T^TT TTRlfel «Y-5*R 3T*T ‘W’T ^ RT: 

-qft^^r 3Hqn 'qftTT%'qft ^ Pt^i 'Jii^n fa^Tii 

Ttft ft 7TRT ^ ^T?1 % ^ ^T^R % WI ^ ^ fwfa ^ I 

(ii) arfwft^i 5fr4^ ~^t 3 h<;m ^TifTi, ^ ,j i w$ ^t 6'hft % fcR h^I^^rt 

^Ytt, aif^Km 15 % %h % «r«rq^T #tt : 

TT^^f^^fq^ 3 Tfwft^qFntqrff% 30^^ 30 3 rfw 

TT^r % ^ % tcR 3TT%1 w % w ■qTt ^7 ^RlR^rl TT% ^ET THf fRl : 

■q^j T^ fqr flp^ft 3#T5FRt % 7tq%1 ^f ^7 3W ^RT feTR ^ 3lf?R ^?PT R 3TT^lfW : 

^iqxnftfi, -$w 12 wNf %^RPTT^T( 100 %) Wirt 7 TS 1 T Wl sftT^« ihihW ^ ^»T 

FPTT! 
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70. Pi 3 IN Wlh 

(1) yrf4=r> 3ifft=hKl ‘RT qjft-qift 3rrft Pi^fqi % <HHq ^3*£q1 IIIft Ift^ RiTft ftt ft PnPan WTftftft?^ 3Rft Ih^IN 

vm qft fttw ^tt f&m ftr w jm Rgf ft ift ift fn^Rw n i fa cEiti ^ ft^fe irer fag *hh i ^nPg h i 

(2) 3ifft?iTft 'STt iR3TWfWRR^^^^ft^^R^ W^RR^^SrjRftRftTftT^TTT 

"STR cR> 1% ftfar rY 1 RT % ffttr THJR Rftf qnat P?> W nftqdi qi«ifqq> % ftft fq>ft) MT Hii<rl ft aftftqji'O ‘RT 

3TR% fiqiN T^TR ft T*R H«W<. ft Rfftftfa Rft Rftf ftt ftfRlft ftftt f^RTl fftlFTcT % Rft cii'ifl ft ftt I 

71. RsnRTHTcrftaffi 

ITcftRi ’3rf^ehi<| 'RT % fe>ftt 'ft q>iqlctq RT ‘7IP3T ft R^iiiflRo fq>q| W N«bdl ft I 

72. P^Pi^mY "STT chiqf^qn 3ftr «^|<SM| 

(1) 3 T^q^ ^FRT-RFRT RT ftft 3 * 3^1 RT fi^l wft^FR N<*>^ ft ^ <sqq»l TPlft ^T fqpiqftf %^Rftf R?T RF^RRft RT 
r^iP^i ^Rft % fcR 3<iq W ftt I 

(2) RTTcT N<«bK, Riftt ftt 3iiq:?qq>fli •hh^, <i^1q ft^i ft WR} RRft % ^T fqfV-fti offt <»hiohi RR TRJcft ft I 

73 . PmTRaftT^rr^frnif 

(1) fqPiq*iR<n1 % fftRft "RT fqPiqq RFRR y<ftq> Piqn, fqfqqn, <jhIV-ih "RT PfRft q><K 3TRRT ftqicii RR 34qft 
ftt cRT [qPiqHiqcil % 3TRR ftlft % 4>Ui Wft TTRRR ft ftt ftft "3R STfftRnflRf 3lft q>4^ ifftil RT cll^ftt, X^n^gKl fftRR fRTRT 

<JHC1I ft I 

(2) . ^% «TIR^ 6 iP-Ufc!%ftfPftrIft^ tjtt 3TTft?TTR r^PH^HI^cft % % 

^TctftcT IftRT RRI RT "Sift T nf Rpft W^ft I 


31^-1 

(fftfwnsftftr) 

PfW 3ftt <?>t 

R*TR :. 

ftRRT :. 

■ft. ft tRPTl lN)%3Tfq^Tft'RTob4x|!ft%^qft ftft^rft^ft ftY^RT 

tqr1r?T q-. i ,, j ii ' Rq ft rt fftftft ft ft«r^ ^rft ^rftf^nr Riftsft* wiftr^TT ir«n RpftrTR ft PtriPr aftr 

■Riftni/Rvftft i 

ft, anft MlMmi l^ft^ft^ftr^gFrqfftft^fiR^ rt <5«r ft^5 %4*ws k %ftf ^rf^r 

ft ftftfftcT fftrftr Rnft % Rft ft TJjRT 3R% %T7 MftqF ^ ft ^ftaRT R ft 3RR aftr R ftt ft^l %T7 Tjnft RR 

sftTR'ft^^rft^fti’^ftftwft Pfiftt ^ftt RT 5<^q$iPi«W sftr^ftt % q>i<lqK‘ftft^ftt'RT ■sqq ft«f> 

% -^ift -Rfft iftRft 6^fc^ % i^ft cblft«M RiT ftlftOT RR% Rft 3T^rfft 'SRR RftRT/Rjftftt I 


: 

"* * T J[I RTR : 

_ : 

ftt RR^r T^TRftftT— 

-%mm : .. 

TfF ■ J TFT : . 

WI : . 
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Trraypft ('mhh PrfinrT ) 

3Tppft-Il 

[fafa-MH 5(4) ^f] ' ’ 

yr^«t» ^JT cb4^l<i Tf Pi^few ^ '»ii^ efldl "^1 

1 . 3 ?ft/SfaRft/^-. .r rHHfafisId ^1 

(i) ^ feTf <T/fa*Jfcfa*raT \ I 

(li) ^ fsE f^TT%rT \ 3?ft TT^ fHWf ^ftfacT 11 

(iii) *TF f<MT£ IVm % PJi’H<=hi T rfF/H<'ll 4U*W % I 3 h^HIc 1 «RT Ttc'F'ti? I 

( iv ) %q? "STITT | 

2. TTr^rfT^TyRi^iii ehWi/^h^ffl IT f^F ^N°I| ^HOH % 3^ *}<) Fi^f^i % , hIm u II % 3^^ T ?T^''3ir^ 

3 ^ ^rtar ^%1^F<TOTt ^jtt rtft i 

kii<+; : 

: 

wf 73 

(ferfwT 70 ^ir) 

W : •”•*•;. 

f^TFF : •■. 

4‘, . #ap, 3 ft^RT % ^ TTcp^TO W/Wt \ fa . (Wf) 

.-(i%) fatTF WI fl 

2. * 3»T^T WT ^ "SPT'jfa 11 

*wj^r W=T ^T'ljfTT TFt 11 .(F*IFT) .(facTT) t TOI, 

.(tstfO PiHftrTfaF <=hK'Jif ^ 3wi t^pt Mlfar fa*iT "w % i 


*>••••• 


TO ^ : . 

3TR fajfar 

fajfar ^rr cnfn^. 


* 5fl FTF^ ^T Ft <FR ^bld I 


TTtT.T^.^. stfa^, %tr^t 
[U f^Wt/IlI/IV/3ramrTJI/354 %2003 ] 
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BHAGIRATH GRAMIN BANK 
NOTIFICATION 
Sitapur, the 9th June, 2003 

Bhagirath Gramin Bank (Officers and Employees) Service Regulations 

No. Praka/US/Service Regulation/0322. —In exercise of powers conferred by Section 30 of the Regional Rural 
Banks Act, 1976 (21 of 1976) the Board of Directors of Bhagirath Gramin Bank (the Bank) after consultation with the 
Allahabad Bank being the sponsor Bank and the National Bank for Agriculture and Rural Development and with the 
previous sanction of the Central Government hereby makes the following regulations namely:— 

“BHAGIRATH GRAMIN BANK (Officers and Employees) Service Regulations, 2000” 


CHAPTER-1 

PRELIMINARY 

1. Short title, commencement and application: 

(i) These regulations may be called Bhagirath Gramin Bank (Officers & Employees) Service Regulations, 2000. 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall apply to every Officer and Employee of the Bank: 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to : 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other > 
Organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointed date” means the first day of September, 1987; 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being; 

(e) “Bank” means the Bhagirath Gramin Bank established under sub-section (l)of Section 3 of the Act; 

(f) “Board” means the Board of Directors of the Bank; 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being; 

(h) “Calendar Year” means the period commencing from the 1st day of January of an year and ending with 
31st day of December of such year; 

(i) .“Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) “duty” includes; 


(a) service as a probationer; 

(b) period during which an officer or employee is on joining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(d) period spent on training while in service. 

0c) “Emoluments” means the aggregate of salary and allowances, if any; 
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(1) “Employee” means a person appointed to any of the posts specified in Regulations (a)(2) and (3) and 
includes such employees whose services are temporarily lent to other organisations; 

(m) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)(1); 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations, 

(p) “Salary ” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means Allahabad Bank; and 

(r) “Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 

CHAPTER-II 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A - Officer Cadre 

(i) Scale I 

(ii) Scale II 

(iii) Scale III 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B - Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-Typist, Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C - Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper. Driver, Driver-cum-Messenger, Part-time 
Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the pnor approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serv ing the Bank. 

4. Temporary Employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage-persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance: 
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Provided that such appointments on ad hoc and/or temporary basis shall be made in consultation with the 
Sponsor Bank. 

5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees : 

Provided that if there is tto incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act same as provided in Regulation 4. 

(3) Every Officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post: 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this Rule. 

(ii) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Group6 
referred to the Regulation 3, shall be such as may be determined by the Central Government from time to time, under Sub¬ 
section (I) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him: 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day 

8. Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(iii) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 
year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted tos-oost in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three months. 


1 06 1 C\ I / 07) ~ *-j 
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(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits to 
the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his performance 
was dissatisfactory during such period. 


9. Confirmation 


CO An officer or enipkn-ee stvall be confirmed in the Bank's service if in the opinion of the Appointing Authority, 
the officer or employee ha? satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof. 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. 

10. Termination of Service by Notice 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in 
writing to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be: 

(i) Three months in the case of an Officer, and 


(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1), an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority 

Explanation : 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) An officer or employee shall retire on completion of 60 years of age: 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2), retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him atleast three month’s in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three month’s pay in case of an officer and one month’s pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1). Such 
Committee, shall, from time to time, review thecase of each of such officers or employees and make recommendation to the 
Chairman. 
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Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth isfirst day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 


CHAPTER-m 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (iii), (iv) and (vj and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may 

(iii) (a) The seniority of a promotee officer or employee irfa cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 

scale, their inter se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. ' ■ 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No. F. 2/17/79-RRB dated the 29th April, 1980 
are adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to 
all the then existing Branch Managers: 

Provided that the inter se seniority of officers or employees amongst thMtselvds within a cadre or scale as existing 
i m mediately prior to the. Government letter No. 1 l-3/90-RRB(I) dated 22®d February, 1991 shall remain the same. 

(v) The in ter se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection: 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the inter se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 





28 


THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part in —Sec. 4] 


higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
revetted without notice at any time where he is so officiating or undergoing probation. 

CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee ofthe Bank and shall be at the disposal ofthe 
Bank, and he shall serve the Bank in its business in such capacity andat such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs and the affairs of its 
constituents and shall not divulge, directly or indirectly, any information of a confidential nature either to a member of the 
public or to the Bank’s staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a 
Superior Officer in the discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs ofthe 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendaiy 
or honorary without the previous sanction of the competent authority: 

Provided that an officer or employee may, without such sanction, undertake honoraiy work of a social or charitable 
nature or occasional work of a literaiy, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 

Authority. 

Explanation 

(t) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(it) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(iii) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 6f 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force, 
or of a literaiy, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any co rresponding law in force. 
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(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 

22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose: 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Gfficer-in-Charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

0) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall * 

(a) give or take or abate the giving or taking of dowry 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation : 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own Rinds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity: 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution, whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(end money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange, Government paper or any other securities; and 
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(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 

Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with abona fide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt w ithin a period of two years. 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 

regarding: 

(a) the immovable property’, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 
in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 
him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 

come into force. 

(2) Every officer shall submit a return of the immovable/movable property’ to the Bank as on 31st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property’ by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 

his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is; 

(a) with a person having official dealings with the officer; 
or 

fb) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds 

Rs. 10,000: 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is : 
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(a) with a person having official dealing with the officer; 

or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the fore going Sub-Regulation the Competent Authority may at any 
time, by general or special order, require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living. 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian Nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he is committed to prison for debt or is convicted of an offence which is the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to phson or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 





THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III—Sec. 4] 


32 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body. 

31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall: 

(a) become or continue be a member or office bearer of, or be otherwise directly or indirectly associated with any 
trade union of the employees of the Bank who are ‘workmen’ within the meaning of that Act, or a federation 

of such trade unions. 

(b) resort to or in any way, any form of strike or participate in any violent, unseemly or indecent demonstration 
in connection with any matter pertaining to his conditions of service or the conditions of service of any 
other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workmen’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the State, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval ofthe Competent Authority, give evidence in 
connection with any enquiry' conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i), no pfficer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of the State Government or of the Bank. 

33. Fu nction in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary' or valedictory address or accept any testamonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee. 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) A farewell entertainment of a substantially private and informal character held in honour ofthe officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 

the serv ice of the Bank; and 

(b) The acceptance of simple and inexpensive entertainment arranged by associations of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interest in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall: 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force m any area in which 
he may happen to be for the time being. 
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<b) n0 * b t U " d ‘ r the influenc<:of any iiUoxicatingdrinks, drags or other maierials during the core of hia duty 
and shall also take due care that the performance of his duties at any time is not affected in any wav by the 
influence of such drinks, drugs or materials. J ^ 


(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place. 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 


t fx F ° r th t puip ? sc ° f thls Regulatlon “public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, barsand resLrants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual Harassment 


No officer or employee shall commit any act of sexual harassment of women at work places. 
Explanation : 


whether d^yor X^^a^ la ' 10n ’ harassment> lndudes «* unwelcome sexually detemuned behaviour, 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 


Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
ank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

I. Officers 

(a) Minor Penalties 

(i) Censure. 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary 

caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation: 

(i) Withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental 
test or examination in accordance with the terms of appointment to the post which he holds. 

(ii) Stoppage of increment(s) of an officer at the efficiency bur in a rime scale, on the grounds of his unfitness to cross 
the bar. 

(iii) Not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case 
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(iv) Reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary' proceedings. 

(v) Reversion o a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considerc. , ...fter trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct. 

(vi) Reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or 
at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation. 

(yii ) Reversion of an Officer on deputation to his parent organisation. 

(viii) Termination of service of an Officer: 

(a) Appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment. 

(b) Appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) As part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause I of this Regulation, the officer concerned shall be informed in w riting of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders.: 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the effiver and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if: 

(i) The misconduct in such eases even if proved, the Bank does not intend to impose the punishment of 
removal or dismissal; and 

(ii) The Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) The officer makes a voluntary admission of his guilt in his reply to the aforesaid show' cause notice. 

11 Employees 

(a) Penalties for minor misconduct 

(?) censure 

(ii) recording of adverse remarks against him 

(iii) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

(i) fine 

(ii) withholding of inc rement(s) 

(iii) withdrawal of special allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

(v) removal from service which shall not be a disqualification for future employment 
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(vi) dismissal: 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if : 

(i) The misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal, and 

(ii) The Bank has issued a show cause notice to the employees advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(iii) The employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority : 

(a) If the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court martial; or 

(b) Where the officer or employee has been convicted on a criminal charge; or 

(c) Where the officer or employee has been absconding; or 

(d) Where it is for any other reason impracticable to communicate with him, or 

(e) Where it is reasonably not practicable to observe the procedure prescribed under Regulation 38: 

Provided that no requirements of Regulation 3 8 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegationofthepowertoenquiry 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer : 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the officer shall be the Competent Authority in respect of the both the officer and employee involved and a 
common enquiry shall be held into the charges against both of them and the delegation of power to enquire under 
Regulation 40 and the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 

42. Corrupt practices 

Notwithstanding anything contained in these Regulations, the following provisions shall apply where it is alleged 
that an officer or employee has been guilty of corrupt practices, namely: 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
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Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 

(a) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(hi) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38 The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission 
Explanation : 

An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act of criminal 
misconduct as defined in Sections 13, 14,15 and 16 of the Prevention of Corruption Act, 1988 or he has acted for an improper 
purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initialed will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation : 

The normal retirement benefits such as encashment of Privilege leave and Gratuity should be withheld till the 
completion of the disciplinary proceedings and passing of final order by the Competent Authority. The release of benefits 
w ould be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under; 

1. In case of an Officer 
(A) Basic Pay 

(i) For the first three months of suspension 1/3 rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period : 

(a) Where the enquiry is held departmentally by the Bank 1/2 of the basic pay the officer was drawing on 
the date prior to the date of suspension. 





[ WT III—T5F54] 


37 


: arai^Rui 

(b) Where the enquiiy is held by an outside agency 1/3 rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 

(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of Clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension; 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s); 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative(s). 

(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of Sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees. 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension, an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, for the period he was under suspension and that, if the Competent Authority decides otherwise, no order 
shall be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest; 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
re^jHTt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
prewably within a period of 6 months. 
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48. Appellate authorities 

An appeal shall be : 

(i) To the Board where the Chairman or Committee of Directors is the Competent Authority, 

(ii) To the Chairman where any other officer is the Competent Authority. 

49. Requirement of an appeal 

Every appeal shall comply with the follow ing requirements: 

(a) It shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 

(b) It shall contain all material statements and arguments relief on and shall be complete in itself. 

(c) H shall specify the relief desired, 

(d) It shall not be addressed to Directors personally. 

CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay'and allowances shall accrue from the commencement of the 
serv ice of an officer or employee and shall become payable on the last working day of the each month in respect of the 
serv ice performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service; 

(u) In the case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from 
the date of dismissal, 

(in) in the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale whether such service be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leav e . 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 
(0 Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 
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55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 

(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so : 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year: 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub- 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty ; 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period ot leave. 

(4) Privilege leave may be accumulated upto 31st December, 1989 for an aggregate period upto 180 days and from 
1 st January', 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(ii) Application which does not satisfy the above requirement of sub-regulation (b) (i) may be refused without 
assigning any reason : 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/medical leave account of every' officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January' and July of every calendar year. N 
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(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render in the sick leave/medical leave of the calendar year in which he isappointed. 

(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit to sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non ' in a sick 
leave/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of ‘dies non ’ subject to a maximum often days : 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 

conditions ; 


(i) An officer or employee shall be eligible to receive one half of the emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect of 
any portion of sick leave granted to him twice the amount of such period on full emoluments being debited against 

his sick/medical leave account. 

(u) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : 

1 Till the “appointed date” an officer or employee is eligible for 20 days sick/medical leave for each completed year 
of sen ice. Such leave can be accumulated upto 180 days. 

2 From the “appointed date” an officer or employee shall be eligible for 20 days of sick/medical leave for each 
completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duratidfi of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service. 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee. 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of 720 days to him and the Board, while according such approval, shall record 
the specific reasons therefore in writing. 

(2) The Competent Authority may grant extra ordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment. 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other .reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment. 
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62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 

63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank : 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-Regulation (a)(4) of Regulation 59. 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-Regulation (a)(4) of Regulation 59. 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him: 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be: 

(a) in respect of an officer, a period not exceeding seven day's exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded. 

Provided that public holidays following the day of his relief shall not be included in computing the joining time 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 
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(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 

CHAPTER VH 
MISCELLANEOUS 

68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6 A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1 An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation (2 ) 
hereunder 

2 The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-Regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the 
Bank, or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 years of 
service. 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one months pay for every completed year of 
service or part thereof in excess of six months subject to a maximum of 15 months pay. 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity’ for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 

years. 


Provided further that in respect of an officer the gratuity is payable based on the last pay drawn . 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the bash; pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case maybe. 

70. Domicile 

(1) Every’ officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 
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.. . «*«“«« employee who has once indicated his domicile, shall be allowed to after the same unless he 

satisfy the Bank that the change is bonafide and in no case may an officer or employee be permitted to change Kis domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 

72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 

when considered necessary. b 

73. Repeal and Savings 


(I) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and m force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

< 2 ) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


Declaration of Fidelity and Secrecy 


SCHEDULE! 
(See Regulation 18) 


Place:- 

Date:- 

...hereby declare that I will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the.Bank and which properly 

relate the office or position held by me in the said Bank. 

1 further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me. 


Signature 
Same in full 
Designation. 


Signature 

Name in full 
Designation. 


CARE: (To be on the lines of GOI Rules) 

SCHEDULE-ft 
[ See Regulation 5 (4)] 

Declaration to be obtained from every officer or employee on first appointment. 

1, Shri/Smt./Kum.s/o, w/o, d/o.declare 

as under: 

(i) That 1 am unmarried/a widower/widow. 
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(li) That I am married and have only one spouse living. 

(m) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 

2. 1 solemnly affirm that the above declaration is true and 1 understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 


Date: Signature 

Name. 


SCHEDULE-HI 
FormB 

Declaration of Domicile. 
(See Regulation 70) 


Place:. 

Date:. 

I the undersigned, having been appointed in the service of the . Bank hereby 

declare.(Place) in.(District) as my place of domicile. 

2. *The above is my place of birth 

or 

*The above is not my place of birth. My place of birth is.(Place) in.(District) but 

.(Place) has been declared as my place of domicile for the reasons given below: 


N;tmc in full. 

Designation and. 

Nature of appointment. 
Date of appointment.... 


Signature 


* Strike out whichever is not applicable. 


M.M.P. SRIVASTAVA, Chairman 
[No. ADVT/III/IV/Exty./354 J/2003] 
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